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OutlookCOM
 The COVID-19 virus, which has an 
insatiable appetite for victims, is diabolical.
 That’s why keeping Nova Southeastern 
University (NSU) students and faculty and 
staff members safe, while remaining fully 
operational during a pandemic, is a testament 
to the many individuals who played a key  
role in making this happen. Thanks to the 
extraordinary leadership of NSU President 
Dr. George Hanbury and his administration, 
in cooperation with the university’s deans 
and all our employees, we are not only 
surviving, we are thriving.
 NSU has worked hard to provide its students with the technology and 
curricular adjustments needed to pursue their education virtually, while  
also welcoming students and employees back to campus in a restructured 
environment that emphasizes safety, social distancing, and high-quality 
education. Dr. Harry Moon, NSU’s executive vice president and chief 
operating officer, and his COVID-19 task force team have done a commend-
able job of making sure that anyone involved with on-campus work is 
protected to the highest level of nationally recommended safety standards.
 Although many aspects of our lives have changed or been put on hold 
during the pandemic, it’s comforting to know that some things remain the 
same. For example, NSU’s clinics are continuing to provide nonemergent 
health care to their patient populations. Similarly, work is progressing at the 
NSU Academical Village, with ongoing completion of the medical center 
complex and the demolition of the buildings on the north end of University 
Park Plaza at the Fort Lauderdale/Davie Campus, which will accommodate  
a hotel/conference center and residential facilities.
 As I reflect on all that has transpired in 2020, I feel significant pride 
regarding how the NSU community has responded and adapted to the 
COVID-19 health crisis, which included a transition to telework and an 
interruption in the way we traditionally deliver our educational product  
to many of our students. It has been daunting at times. However, we have  
come together as a family to help lift each other up.
 By utilizing interactive communication strategies, the university’s 
administration showcased care and compassion for its students and  
faculty and staff members. We truly are One NSU.
Frederick Lippman, R.Ph., Ed.D.
Chancellor, Health Professions Division, Special Projects
HPD COMmuniqué
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     Wearing masks, social distancing, and academic 
courses that are both online and on-site simultaneously—
is this the new normal in education? Like it or not, there 
is a different set of ground rules throughout college 
campuses, including rescheduling many NCAA sports 
until spring.
     Many of us realized that we had to be disciplined and 
cooperative for the sake of the greater community—and 
that’s new for so many in this country. Others saw the 
strategies as a threat to their freedoms and did not adopt 
the initiatives necessary to rid this country of COVID-19. 
“To weather this crisis, people need to be reminded that 
their actions matter—that those actions are what will see 
the country through the pandemic with fewer lives lost,” wrote Alia E. Dastagir in  
USA Today.
 During this period, NSU’s Dr. Kiran C. Patel College of Osteopathic Medicine 
(KPCOM) remained open and continued to provide its students with quality  
education. All KPCOM academic programs 
continued the winter 2020 semester online 
and taught summer courses remotely.  
Faculty development, student admissions,  
and department meetings, as well as faculty 
interviews and presentations, were all  
moved to an online modality.
 The fall semester brought the BlendFlex 
teaching model, and the faculty members in 
the undergraduate, graduate, and doctoral 
programs geared up with their personal 
protective equipment (PPE) and brought on-site teaching back to campus. Students  
in these programs were given the option of participating online or on-site.
 In his Time magazine article “The Kids Are Not Alright,” Jeffrey Kluger stated  
that, eventually, the pandemic will be gone and will assume its place alongside  
other national traumas, such as 9/11, the Challenger disaster, and the assassination  
of President John F. Kennedy. You will someday have the conversation with your 
friends, clients, or patients—the “Do you remember and where were you when?” 
exchanges. These are the same conversations many of us have had about the other 
tragedies mentioned.
 The goal for our students as future health care professionals will be to ease the pain 
and make the now more bearable. Hopefully, the memories will be more bearable, too.
Phyllis J. Filker, D.M.D., M.P.H.
Associate Dean of Undergraduate, Graduate, and Community Education
Dr. Kiran C. Patel College of Osteopathic Medicine
LEADERSHIP Message
The fall semester brought the BlendFlex 
teaching model, and the faculty members  
in the undergraduate, graduate, and  
doctoral programs geared up with their 
personal protective equipment (PPE) and 
brought on-site teaching back to campus. 
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     Farewell and good riddance, 2020!
     Not even a Hollywood screenwriter could have scripted  
a more bizarre plot than the actual events that unfolded in 
the past year. Whether it was a world-altering pandemic, 
rampant racial injustice, or head-scratching political 
mayhem, 2020 will surely go down as a year to forget for 
most of us.
     To help address the enduring societal issue of racial 
injustice, NSU’s Dr. Kiran C. Patel College of Osteopathic 
Medicine (KPCOM) decided to tackle these topics head-on 
by establishing the Unity Program for Change, which you 
can read about in this issue of COM Outlook. Expanding  
on these themes, we solicited the students to share their stories regarding the types of 
discrimination they have experienced in their young lives.
 In addition to the students’ revealing accounts of encountering various forms of  
cultural, gender, racial, and sexual-orientation bias, the article “Taking a Stand” discusses 
the ways the college’s empathetic future physicians are doing their part to elicit positive 
change. From participating in peaceful protests to creating fervent calls to action, KPCOM 
students are mobilizing their efforts to make their voices heard—and make a difference.
 As we enter 2021, COVID-19 
remains an unwelcome intruder in 
our lives. Consequently, there are 
several stories in this issue that 
address how members of the  
KPCOM community are aiding 
humanity as the pandemic approaches 
its deadly one-year anniversary. In  
the article “Combating COVID,” 1985 
KPCOM alumnus Dr. Bruce Rankin 
discusses how the clinical research 
facility he works at is doing its part by participating in two of the first major COVID-19 
vaccine trials in the United States.
 From an internal perspective, the article “Curricular Conundrum: Operational  
Ingenuity Exhibited During COVID-19 Pandemic” provides an overview of how the 
KPCOM and its various programs adapted to the educational challenges posed by  
COVID-19. There’s also a heartwarming piece by second-year student Aneil Tawakalzada 
that details the various student fundraising efforts, which raised more than $26,000 for 
those suffering in Lebanon and Yemen.
 Although 2020 was a brutal year for many reasons, it was uplifting to witness  
the activism, altruism, and dedication that are on frequent display at the KPCOM— 
a college that is truly doing its part to make the world a better place.
 
Scott Colton, B.A., APR
HPD Director of Medical Communications and Public Relations
EDITOR’S Exchange
Although 2020 was a brutal year for many 
reasons, it was uplifting to witness the 
activism, altruism, and dedication that are  
on frequent display at the KPCOM—a college 
that is truly doing its part to make the  
world a better place.
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TACKLING 
      INEQUITY
 George Floyd, Breonna Taylor, Ahmaud Arbery, and Rayshard Brooks. 
These are just some of the tragic casualties whose names have become 
inextricably linked to a seemingly nonstop barrage of Black deaths in the 
United States due to excessive police force and overt bias.
 To help stimulate virtual conversations and seek solutions concerning 
racial injustices, NSU’s Dr. Kiran C. Patel College of Osteopathic Medicine 
(KPCOM) established the NSU-KPCOM Unity Program (KUP) for Change.
Unity Initiative Pursues  
Ambitious Agenda
BY SCOTT COLTON, B.A., APR
(continued on page 6)
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Students Seek Solutions
 According to Paula Anderson- 
Worts, D.O., M.P.H., assistant dean 
of faculty and alumni affairs, the 
idea for the unity initiative 
occurred after she received an 
email from the college’s Student 
National Medical Association 
(SNMA) members, who penned  
an earnest call-to-action message 
two days after Floyd’s death on 
May 25, 2020.
 “Like many, I was outraged as  
I witnessed the blatant and con- 
tinued police brutality against  
an unarmed Black man,” said 
Anderson-Worts, who felt com-
pelled to get involved in the Black 
Lives Matter movement but wasn’t 
sure how to do so. “I found myself 
inspired by the quick response of 
the SNMA students and their call 
to action, which was supported and 
signed by many of their classmates 
and other club leaders in solidarity.”
 Because she serves as the 
SNMA’s faculty adviser, the club’s 
activism “served as confirmation 
that I needed to create a platform 
to bring meaning to the emotional 
turmoil by highlighting the impact 
of racial inequality in our nation,” 
Anderson-Worts explained.  
“When I discussed the idea with  
the college’s dean, Dr. Elaine 
Wallace, she enthusiastically 
supported it. We both agreed that  
it was important to involve all 
KPCOM members and create an 
environment where everyone  
can have a voice.”
Unity Program for All
 Addressing issues such as 
diversity, cultural sensitivity,  
and discrimination is something  
NSU has been an exemplar of  
in everything from its student 
population and faculty/staff hir- 
ing practices to its inclusion of 
diversity as one of its eight core 
values, which is why Anderson- 
Worts knew her initiative would  
be embraced.
 “The primary goal was to 
initiate the dialogue necessary to 
start the journey toward healing 
and unification,” Anderson-Worts 
said. “Therefore, I chose to call  
our program the NSU-KPCOM 
Unity Program for Change. In my 
opinion, racial injustice is symp-
tomatic of a bigger human race 
problem, which is why there is a 
TACKLING 
      INEQUITY
“I am duty bound to use any platform  
to elevate the voice of my community.  
My goal in joining this program is to 
promote and identify actionable steps 
that lend to meaningful change in the 
lived experiences of our people.”
—Roody Joseph, D.P.T., PT, OCS 
assistant professor of sports medicine
“I realized a long time ago that I couldn’t 
sit still and be silent while injustices and 
racism circled around me. I also saw 
firsthand the results of those who looked 
away and the devastation it caused.  
For periods of time, I thought I had been 
somewhat shielded by the academic 
institutions I worked at or the white coat  
I wore. But the reality is that, when I step 
away from the academic institutions, 
hospitals, and clinics and take off my 
white coat, I am seen as no different  
from George Floyd, Trayvon Martin, and 
many other African Americans who lost 
their lives to racism.”
—Bruce Peters, D.O., FACOP, FAAP, professor 
and chair of the Department of Pediatrics
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need for more love, appreciation, 
and respect for each other.”
 Whether it’s racial, cultural, 
religious, gender, or sexual 
orientation bias, most people have 
been impacted by some form of 
discrimination in their lifetimes, 
which is why the new program 
aims to tackle these important 
topics through Zoom meetings that 
include various breakout discus-
sion groups. “In the program’s 
structure, it was important to 
address what has brought us to  
this point as a nation, and then 
progress to programing that 
advocates for justice for all,” 
Anderson-Worts explained.
 “The first six sessions were 
created to stimulate discussion and 
prompt ideas for our journey,” she 
added. “The long-term goal is to 
create sustainable programs that 
meet the needs of all KPCOM 
faculty and staff members, as well 
as students. To achieve this, I sent 
emails and surveys to obtain ideas 
from the KPCOM family. I also 
solicited volunteers to help with  
the KUP strategic plan. Currently, 
there are more than 60 faculty, staff, 
and student volunteers, including 
10 who are part of the KUP 
Planning Team.
 “The establishment of the 
NSU-KPCOM Unity Program for 
Change will provide a space to 
allow distinct and diverse voices  
to enrich our understandings of 
personal experiences about shared 
social issues,” said Arlene Brett 
Gordon, Ph.D., LMFT, associate 
professor and director of the 
KPCOM’s Brief Therapy Institute 
and Medical Family Therapy 
“In almost every environment we find 
ourselves in, there is something that  
can be learned. At NSU-KPCOM, we  
are grooming future health care 
professionals, and it is imperative that 
we invest in the skills, compassion, and 
empathy that are going to set them apart 
from others in the field. This program is 
an amazing opportunity to hear and be 
heard, to challenge how we live and 
think, and to invest in ourselves and 
others to create a greater tomorrow.”
—Sherrica Taylor, Ph.D., assistant professor of medical 
education and director of faculty development
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program, who also serves on the unity 
program’s planning team. “Our 
intention is to create a community- 
wide conversation that does not 
diminish unique narratives.”
KPCOM Cohesion
 More than 150 KPCOM faculty/staff 
members and students participated in 
the program’s inaugural Zoom meeting 
on July 14, which focused on the topic 
“Beginning the Dialogue: Racial 
Injustice.” Subsequent meetings have 
addressed issues such as “Racial 
Consciousness Through American 
History” and “Removing Our Masks: 
Cultural Bias, Humility, and Solidarity.”
 Beyond serving as an important 
forum to discuss relevant issues and 
share valuable resources, the program 
allows students to be intimately 
involved in the programmatic process 
on many levels. “The KPCOM’s Arts 
and Culture in Medicine Club is 
working on an artistic impression  
that reflects the feelings of students 
relative to diversity and social injustice, 
which will be featured in one of our 
future programs,” Anderson-Worts 
explained. “Some of the students are 
also helping to organize a White Coat 
for Black Lives Ceremony.”
 Anderson-Worts is aware that these 
types of discussions can be off-putting 
to some, but she knows the rewards  
will far outweigh the risks. “I heard 
sociologist Milton Bennett, Ph.D., say 
that working on unity and diversity in 
an institution can be polarizing,” she 
concluded. “However, when effectively 
brought together, they will lead to 
innovation. I truly want our college to 
represent the change I want to see in our 
nation and in the world. I can’t wait to 
see how we, as a group, come together 
in unity to create positive and innova-
tive change.” o
“I think the establishment of this program 
will create a safe space for KPCOM 
faculty and staff members and students 
to discuss tough issues surrounding  
race and injustices of many sorts that  
are perpetrated on people of color, 
especially Black people.”
—Gordon Henry, educational services coordinator, Area 
Health Education Centers Program/Community Affairs
“I hope we all learn more about and  
from each other, and that we get more 
comfortable in addressing topics that  
are traditionally uncomfortable. The 
hope is for us to emerge even more 
unified as a college.”
—Delia Harper-Celestine, Ed.D., M.P.H. 
assistant dean of student affairs
“I want to hear, and somehow  
contribute to, an honest, open, and 
meaningful conversation that could 
help NSU contribute to our world’s  
social evolution.”
—Arlene Brett Gordon, Ph.D., LMFT, associate professor 
and director of the Brief Therapy Institute 
and the Medical Family Therapy program





BY JOEY GARCIA, B.S.
STANDCountless hours in the classroom, lab, and clinic have provided Dr. Kiran C. Patel Col-lege of Osteopathic Medicine (KPCOM) students with various insights into how 
similar we all are on the inside—full of veins, bones, 
and the many other compounds that make us human.
 As a society, however, we are living in times where 
one must look at the surface and not turn a blind eye 
toward the obvious racial injustices occurring due to 
the pigment of one’s skin. KPCOM students are aware 
of this and recognize the need for change, as seen in 
their advocacy, social media posts, and personal 
testimonies regarding racial discrimination. While 
this type of solidarity can be uplifting, the students 
knew it was time to take further action when police 
violence against people of color continued to escalate.
The Action Taker
 Spending her time in Wynwood, Florida, at a 
change in police brutality protest isn’t how second-year 
(continued on page 10)
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“I educate myself, show up  
to protests, speak to others, 
and spread knowledge.”
—Yara Khalifa
student Yara Khalifa imagined passing her free time. Yet, 
it was exactly where Khalifa knew she needed to be. 
 “I am of the strong belief that thought is the weakest 
way to deal with anything,” Khalifa said. “Let me 
explain: We will not pray or wish social injustice away. 
Just like it came about in an ugly way, it must be dealt 
with in an ugly way. I educate myself, show up to 
protests, speak to others, and spread knowledge.”
 Khalifa’s experience in the protest was one of awe 
and inspiration where unity, diversity, and heart filled 
the atmosphere. Seeing such strong support further moti- 
vated and justified the long hours spent for the cause.
 “Attending the protests gave me a sense of belonging 
and empowerment to be part of this generation,”  
Khalifa said. “We are saying this is enough, that we’re 
not going to just keep creating hashtags. We will shut 
down I-95. We’re going to scream at the police in riot 
gear that we want change. We are worthy of justice and 
basic human rights.”
 It is the fight for basic human rights that later 
motivated Khalifa to create an initiative in the under-
served South Florida community of Overtown. The city 
in downtown Miami has long been neglected due to 
systemic racism destroying the vibrant community in 
an effort to disenfranchise and resegregate the area. 
With COVID-19 greatly affecting South Florida, the  
lack of sanitation and protective equipment targeted 
Overtown’s predominantly Black, indigenous, and 
people of color (BIPOC) residents.
 As Khalifa learned more about the community,  
along with her grocery drive volunteering at the Masjid 
Al-Ansar’s mosque—a pillar in the Black Muslim 
community in Overtown—she learned about a mask 
shortage and wanted to help. However, due to many of 
the mosques resistance to helping with her mask 
initiative because of colorism, Khalifa decided to follow 
her own life mantra: “I’m just going to do it myself.”
 Through raising awareness in various channels, 
Khalifa surpassed her initial goal of providing 1,000 
masks—and the mosque’s request of 200. As a result, 
about 1,200 masks were distributed on the second and 
fourth Saturday of each month at Masjid Al-Ansar’s 
grocery food drive in Overtown, with a second mask 
initiative to follow when the community runs out.
The Leader
 It didn’t take long for the Student National Medical 
Association (SNMA) to speak out about the recent series 
of racial injustices. Since 1964, the SNMA has been 
committed to diversifying the face of medicine by 
supporting underrepresented minority medical students 
and addressing the needs of underserved communities.
 The KPCOM chapter, led by second-year student 
Nadia Anderson, M.P.H., knew it was important to 
provide the medical community with imagery to 
support the fact that racism is a public health issue.  
The SNMA chapter contributed by releasing a call to 
action to the KPCOM. The letter discussed ways in 
which racial injustice can be combated in a collective 
effort, while challenging readers to speak up when 
intolerance is occurring.
 “I have tried to use my voice in collaboration with 
others to emphasize the importance of social injustice 
issues, explain their historical origin, and how these 
deep roots are relevant today,” Anderson said. “I also 
believe it is important to not only have your voice  
heard, but to also uplift the voices of those around you. 
Our call to action was supported by statements from 
many of our students and contained helpful and 
informative resources.”
 The KPCOM SNMA spent most of the summer 
promoting various campaigns, such as the See Us  
photo promotion, which gave a platform to those with  
a perspective/story on inequality. The SNMA’s collabo-
ration with DOs Connect launched a diversity forum  
to facilitate a safe space where students could express 
their feelings and experiences with racial injustice and 
support each other via Zoom. By working with other 
KPCOM clubs, as well as with the NSU-KPCOM  
Unity Program for Change (KUP), the SNMA aims to 
further address racial bias and discuss actionable steps 
toward change.
The Connector
 With COVID-19, police brutality, and a contentious 
election year leaving their mark on an already unpre-
dictable 2020, it’s not surprising that maintaining  
good mental health was on many people’s minds.  
STAND
TAKING A
(continued on page 12)
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Top: Yara Khalifa attends a change in police brutality protest in 
Wynwood, Florida.
Above: Nadia Anderson, SNMA president and International Medical 
Outreach Club vice president
Right: Ted Fredric serves as SGA mental health chair, Photography 
Club president, and founder of DOs Connect.
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For second-year student Ted Fredric, Student Govern-
ment Association (SGA) mental health chair and SNMA 
vice president, the pressure of being a Black man in the 
United States further adds to the stress many minorities 
are feeling in these difficult times.
 “The amount of support I received from other NSU 
medical students was overwhelming,” Fredric recalled. “It 
was overwhelming because, to me, this wasn’t anything 
new. I battled between feeling frustrated that it took so 
long for people to acknowledge that police brutality is an 
issue and being very grateful for everyone’s support.”
 While Fredric was a part of the SNMA’s call to action, 
he also wanted a platform that focused more on the 
students’ mental health as they cope with a series of 
national events. As a result, his project DOs Connect 
came about to help students deal with the increased 
isolation during the pandemic.
  “I really wanted to start a student-led support group to 
create a safe space for students to have open discussions 
amongst one another,” Fredric said. “With the pandemic, 
we decided to fast-track the idea. We started in May 2020, 
and we’ve had multiple game nights, open discussions on 
coping with stress and anxiety, and talks on suicide 
awareness via Zoom.”
 DOs Connect furthers the conversation of racial in- 
justice alongside the SNMA by hosting a diversity panel for 
students to speak freely about their experiences with racism 
and to help other students gain a better understanding of 
the everyday obstacles associated with being a minority. 
Medical Message
 The first step in changing the racial sphere has  
been laid out as government, businesses, and even  
the medical field are being forced to wake up and 
acknowledge inequality toward BIPOC communities,  
but it can’t stop there. In an effort to keep the conver- 
sation going, aside from posting a black-square photo  
on social media to raise awareness, there needs to be a 
plan for further change.
 “There are still racist physicians and structures that 
are embedded in medical education and culture,” Khalifa 
explained. “It starts with learning disease expression on 
Black and Brown bodies, having more physicians who 
resemble the general population, universal health care, 
and getting rid of racially biased insurance algorithms. 
That is how we actively fix injustice in medicine.”
 The medical community is slowly listening and taking 
steps to address the matter. In 2020, the American 
Members of the Student National Medical Association unite to foster positive change regarding racial injustice and intolerance.
STAND
TAKING A
(continued from page 10)
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Medical Association acknowledged its century-long 
policies and history that perpetuated racial inequality 
toward Black physicians. The association also recog-
nized that racism in its various forms is an urgent threat 
to public health, the advancement of health equity, and  
a barrier to excellence in the delivery of medical care. 
This culminated with a pledge of action.
 In the past few months, the American Association  
of Colleges of Osteopathic Medicine’s leadership on  
the Council on Diversity and Equity has expressed its 
commitment to supporting the efforts of all colleges  
of medicine in their efforts to address diversity, racial 
inequalities, and disparities.
 “I, along with other members of the SNMA Execu-
tive Board, were granted the opportunity to present  
our thoughts and perspectives to the council and have 
been honored to know that they have taken them into 
consideration for future planning efforts,” Anderson 
said. “This is one way I would like to continue to  
make a difference—by being offered a seat at the table  
as a stakeholder to assist in community-planning  
collaborative efforts.”
KPCOM Challenge
 When it comes to making change, the easiest way  
to start is usually in one’s immediate environment.  
As a college in South Florida, the KPCOM is exposed  
to a diverse community, but there’s more work that can 
be done to battle racial inequality—especially in the 
medical field.
 The KPCOM has started by not shying away from  
the conversation and supporting Black lives, as seen  
in a powerful message penned by the college’s dean, 
Elaine M. Wallace, D.O., M.S.4, following the death of 
George Floyd due to police brutality. The KUP initia- 
tive, led by Paula Anderson-Worts, D.O., M.P.H., 
assistant dean of faculty and alumni affairs, has  
kept the conversation going with various themed  
discussions and group forums on the topic. Now that 
speaking up isn’t an issue, the same efforts need to 
translate to the classroom, with transparency on how 
the institution is recruiting, admitting, and supporting 
underrepresented minority students.
 “There needs to be at least a class of physicians that  
is 50 percent Black and Native American,” Khalifa 
challenged. “We need to learn dermatology on different 
shades of patients. We need to talk about police brutality 
and medical racism/exploitation.”
 The increase in BIPOC physicians would greatly 
contribute to diversifying the face of medicine, where 
patients can see themselves represented, especially in 
increasing the number of Black physicians, who 
currently only comprise five percent of the workforce. 
The KPCOM could even take its diverse outreach 
further by focusing on minority groups before they 
apply to medical school.
 “I believe that the KPCOM can continue to show 
support by improving outreach programs to Black 
premedical students and other underrepresented 
minority premedical students who don’t have as much 
access to opportunities as their majority counterparts,” 
Fredric said. “We must continue to be proactive in our 
approach of educating faculty members and students  
on racial biases within and outside the medical field.”
 The task is a difficult one, as it often leads to uncom-
fortable conversations. Yet, being a college that thrives 
on change is something the KPCOM has ingrained in 
its identity. After all, “In centering our focus on the most 
marginalized and underserved communities, we uplift 
all communities,” Anderson concluded. o
A worker at the Masjid Al-Ansar mosque unpacks the masks that were 
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When I was growing up in the suburbs outside of Boston, Massachusetts, 
the demographic makeup of my 
community was 91 percent White, 
6.5 percent Hispanic, and 2.5 
percent Black. As made apparent  
by the data, it was not the most 
diverse place in the country. I never 
encountered, noticed, or was aware 
of any racism for the 18 years I  
lived there.
 It was not until I became the 
minority that I realized how ignor- 
ant I was to what was going on 
around me. The demographics 
shifted drastically once I moved to 
South Florida to play college foot- 
ball. The racial makeup of my team 
was roughly 70 percent Black, 20 
percent White, and a mix of races 
for the remaining 10 percent. It was 
at this time that my circle of friends 
consisted mostly of young Black 
men—a group of individuals who 
are villainized and discriminated 
against, which I witnessed firsthand.
 “Driving while Black” became  
an unfortunate inside joke within 
my new inner circle, due to how 
frequently they would get pulled 
over for nonexistent offenses, as  
did “Skop’s driving,” for the fact  
that my “whiteness” would shield  
us from being hassled by the  
police when we traveled to and  
from places. The more time I spent 
with them, the more frustrated I 
became, even though I wasn’t the 
one being targeted.
 Black men in the United States 
are often portrayed throughout 
Hollywood and in the mainstream 
media as being uneducated, 
dangerous, and criminal. Rarely  
is there a feel-good movie or  
news report that centers around 
their positive traits.
 Back to my little town outside  
of Boston, which I visited for the 
first time in a year after moving  
to Florida. This is when my prior 
naivety became blatantly obvious. 
During the many interactions I  
had with close friends, former 
coaches, and others, I noticed  
subtle racist innuendos.
 I’m not even aware if the people 
who made the comments realized 
how they came across to people 
outside their “whitewashed” bubble. 
I believe some of these comments 
were simply said in ignorance,  
while I felt others were deliberate 
and said in my presence because 
they felt it was safe to say in a group 
of Caucasians.
 Unfortunately, the United States 
was built upon the discrimination 
of minorities. The concept of racial 
or natural superiority has been 
embraced by most Americans for 
ages, and our attitude toward 
minorities is the product of 
longstanding prejudice, which is 
often passed down generationally.
 If we, as Americans, intend to 
break this cycle, it must be with a 
head-on effort to educate and 
expose the next generation to the 
realities that surround us—and to 
no longer sweep our flaws under the 
rug because they are uncomfortable 
for us to acknowledge. 
Derek Skop is a third-year KPCOM student.
BY DEREK SKOP
Deep-Seated Prejudice Persists
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BY MARA SEAT
gender bias entering medical school
While I was pursuing my undergraduate degree at the 
University of Florida (UF), I worked 
as a server in a restaurant, which is 
where I realized there are many 
stereotypes and judgments associat-
ed with working as a waitress. I was 
labeled as underprivileged and poor, 
I wasn’t intelligent enough for a 
“real” career, or I was only relying  
on my outward appearance in order 
to make money.
 A fact I commonly shared about 
myself with the patrons was that I 
was a full-time UF student majoring 
in chemistry who was graduating 
with honors. People would look at 
me like, “You’re a server, and you’re 
smart?” or like I was lying to them.
 Those types of reactions were 
some of the most upsetting aspects 
of the job, which I loved, because it 
gave me a chance to really connect 
with a variety of people and learn 
about the importance of customer 
service and patience—reinforcing 
my belief that I can be a very 
respectful and understanding 
physician in the future.
 However, I really did not appreci-
ate the stigma I experienced as a 
result of my job. The most frustrat-
ing aspect of being a server was the 
reaction I received whenever I 
shared that I was going to become  
a physician. I had several people 
laugh in my face or look surprised 
when I divulged my career goal.
 For example, a middle-aged man 
came in by himself one day and sat 
at one of my tables. He began asking 
about my life and shared that he  
was a family physician. I excitedly 
remarked that I had been accepted 
into medical school. His response 
was, “Oh, where are you going to 
nursing school?”
 I had already received my 
medical school acceptance letter, so 
it felt enormously annoying that a 
male physician couldn’t believe a 
woman working as a server in a 
restaurant was going to become a 
doctor and not a nurse, which in his 
mind was evidently the highest level 
someone like me could achieve. I 
have the most gratitude and respect 
toward nurses, as my grandmother 
was one, and two of my best friends 
are nurses.
 But it felt like a punch in my gut 
when this man assumed I meant 
nursing school and not medical 
school. He merely laughed it off and 
continued working on his phone 
while I contemplated why he would 
laugh about me becoming a doctor.
 In the past, the practice of 
medicine was male dominated. 
Today, however, in medical schools 
around the United States, women 
outnumber the men enrolled in 
many programs. I hope that one  
day, society views male and female 
physicians as equal, that gender  
bias will be nonexistent, and that 
physicians will be evaluated  
based upon their skills and 
knowledge—and not their gender  
or how they appear.
 It is frustrating to be judged 
based on how you look and your 
work environment and not who  
you are as an individual—or what 
you may be capable of accomplish-
ing one day.
 
Mara Seat is a second-year  
KPCOM student.
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On a Saturday afternoon, a classmate and I went to the NSU RecPlex to fit in a workout before 
rushing back to study for an exam. 
As we approached the building, I 
found a cell phone wallet case on 
the ground. After noticing a group 
of three young women ahead, I 
picked up the wallet and said, “Hey, 
I think one of you dropped your 
phone wallet.”
 I received an over-the-shoulder 
glance from the one in the middle, 
and she turned and continued 
walking. Having caught sight of her 
face, I glanced down at the I.D. 
picture and scanned for a name. For 
the story’s sake, I will call her Janet. 
I waved the wallet and phone in the 
air and yelled, “Janet, I think you 
dropped your wallet!”
 I received a glance from all three 
individuals, and they began to walk 
faster. I realized this wallet’s new 
home would be in a lost-and-found 
box at the RecPlex. As I reached the 
door, Janet suddenly ran over and 
asked if it was her wallet. I con-
firmed the name that matched the 
I.D. and handed it to her. My friend, 
who was behind me, asked Janet, 
“Why didn’t you stop when he held 
up the wallet?” She replied, “I 
thought he was going to kidnap  
me. Thank you for my wallet.”
 Throughout the day, my friend 
mentioned the incident repeatedly. 
He would ask me, “Why did she 
keep walking while you waved her 
wallet and called her by name? Why 
fear being kidnapped when sur- 
rounded by so many people outside 
the gym? Even if she were to be 
kidnapped, where was she going? 
We were outside the entrance hold- 
ing gym bags.” I only told him I was 
not sure—hoping he would figure it 
out on his own before the day ended.
 We sat in my living room with 
laptops open when he brought up 
the incident one last time. I looked 
across the table and told him that 
when someone has encounters like 
that, it occurs because someone 
judged you based on how you look.
 I explained that a person may 
think she has your character, inten- 
tions, and integrity figured out by 
appearance alone. Encounters like 
these happen from time to time 
when you are a minority and indivi- 
duals have a poor understanding of 
who you are. Sometimes, people who 
don’t know much about your cul- 
ture may only have understandings 
derived from music, movies, and 
other people’s opinions. When 
people perceive you as a threat, things 
play out the way they did that day.
 After a glance into my world,  
my friend expressed a new under-
standing of what it’s like to be 
perceived differently. I only hope 
that Janet, as well as others reading 
this, learn from this experience and 
understand that, as a society, we 
need to stop and think about the 
assumptions we make of others  
and whether they are indeed true  
or an echo of a past experience.
 
Leroy Swain is a third-year  
KPCOM student.
BY LEROY SWAIN
when two worlds collide
After a glance into 
my world, my friend 
expressed a new 
understanding of 
what it’s like to be 
perceived differently.
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I wonder if you know how it feels to bite your tongue as the patient asks you what you are. It feels sharp, tastes acidic. I wonder if you know how it feels to hold your smile in place as the 
physician you work for tugs at your hijab and laughs. 
It feels humorless, like a taut string. I wonder if you 
know how it feels to be speechless when the nurse you 
work with tells you all Brown skin looks the same— 
a little dark, a little dirty. It feels like every other 
day—a little hopeless.
 It feels like shock when I listen to my professor  
tell me I’ll never get into medical school writing 
about bitter things like racism and Islamophobia.  
She tells me she knows best, having been on admis-
sions committees, that I should be less sensitive if I 
want to succeed. It feels like a rock, jagged and ugly, 
lodged in my throat, because I know. I already know.
 I was careful with my words, but looking at her 
face, a little annoyed, a little like she knew what she 
was doing to me, I realized I wasn’t careful enough, 
that for some, nothing will ever be enough. I wonder 
if you know how it felt to sit there, refusing to cry, as 
she belittled the worst moments of my life.
 It feels like resignation when I show up to my  
first day of work and spend all day repeating that I 
wear my hijab because I want to—a novel concept 
apparently—that a woman of color can choose her 
own attire. My coworkers tell each patient that isn’t it 
a surprise I was born here, that I don’t have an accent.
 I laugh, the one I practiced, and wish they would 
just say it. What makes me less American in their 
eyes that they never look past my hijab is my skin.  
I wonder how long until I can go home and stop 
listening to them explain Islam to me. I wonder if  
you know how that feels, to be talked down to like a 
child about something you know better than anyone.
 It feels like anger when I see it doesn’t have to be 
this hard, that not everyone has to wonder if there is  
a place for them. It feels like maybe I’m deluding 
myself when I say this is worth it, when I think about 
a decade more of keeping my mouth shut. It feels like 
hurt that the career I love does not love me, that the 
patients I fight for do not fight for me.
 But I think that I cannot give up, because, one  
day, I will be in a position that cannot be silenced. 
One day, I will be someone patients who look like  
me can trust. One day, a student will see a Muslim, 
South Asian American woman in a white coat and 
think that there is a place for her. I wonder how  
that will feel.
Zehra Rizvi is a first-year KPCOM student.
BY ZEHRA RIZVI
feels like today
It feels like hurt that the career  
I love does not love me, that  
the patients I fight for do not 
fight for me.
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BY BRYCE SEBADE, M.S.
don't dull the rainbows
BY APURVA SRIVASTAV
racial profiling and the police
The issue of racial bias and race relations seems to have reached a zenith in 2020. With the focus on 
police brutality and abuse of power 
by police, I feel like this is a good 
time to pull back from the extreme 
displays that often appear in the 
national media and bring light to 
smaller interactions, which is  
where I believe the cognitive 
dissonance that occurs with racial 
bias becomes attenuated.
 I am a Brown man, and through-
out much of my adult life, I have 
been racially profiled. However, I 
have also been in a few interactions  
I believe were not initially racially 
motivated, but could contribute to  
a tolerance for racial bias moving 
forward. I think we can glean 
valuable information by reflect- 
ing on encounters like these.
 For example, I was pulled over  
for running a red light after leaving 
a relatively upper-class neighbor-
hood in what could be considered a 
higher-end car late at night. Shortly 
after taking my license and registra-
tion, the officer started asking 
questions about my school and what 
kind of student I was, and if I had 
any previous history of bad behavior 
at school or criminal activity.
 It is very likely that the officer 
had no malice behind these 
questions. The officer could have 
justified his behavior by saying he 
was trying to put me at ease through 
conversation. However, these 
questions were jarring. This was a 
traffic stop that should have been 
over relatively quickly with a ticket 
or, hopefully, a warning.
 So, why were these questions 
being asked? Was the officer look- 
ing for a reason to escalate the 
situation? Was this a normal part  
of interacting with him? Does he ask 
everybody this? At this point, the 
situation had the potential to go 
south because my body language 
displayed uncomfortableness.
 Had the officer simply asked  
if I knew why I was pulled over, 
explained what I did, and told me 
what the consequences were, this 
would have been a much smoother 
experience. I understand the 
professional barrier between me and 
the officer. I am not trying to be his 
friend, and I understand that he 
wants to do his job. I also think this 
is how most other citizens who find 
themselves in my situation also feel.
 Just as most officers are good, 
most offenders are aware they did 
something wrong and are willing to 
accept the consequences. Citizens 
should, and often do, view interac-
tions with law enforcement as an 
unfortunate business transaction. 
However, for this ideal to be upheld, 
both parties must do their part to 
actively ensure that the entire 
interaction is focused on the 
situation at hand.
 As it currently stands, citizens 
feel they have no real way to voice 
their concerns about issues such as 
profiling or bias. Police are meant to 
serve the people, so a regular forum 
between police and citizens may 
lead to overall and increased positive 
interactions on both ends.
Apurva Srivastav is a fourth-year  
KPCOM student.
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don't dull the rainbows
According to the Centers for Disease Control and Prevention, compared to their heterosexual peers, 
LGBT youth are almost five times 
more likely to have attempted 
suicide. I have been lucky enough to 
not have been burdened by any 
mental health issues, but I have 
experienced discrimination.
 During the first weekend of June 
2018, I made the three-hour drive 
from Omaha, Nebraska, to Kansas 
City, Missouri, to celebrate Pride 
Month with my best friend Zach. I 
was finally going to my first pride 
experience as an out gay man. The 
confidence and freedom I felt could 
not be ruined.
 My first pride experience was  
one of excitement and a sense of 
belonging. I never knew there were 
so many people like me, especially  
in the Midwest. I saw rainbows 
throughout the festival and people 
of every size, shape, and color. 
Everyone from any background was 
welcome to spread as much love as 
possible. As the festival died down, 
Zach and I decided to explore the 
queer nightlife in the area. We found 
ourselves dancing and having the 
best time listening to prideful tracks 
in each of the bars.
 As we walked out of the gay 
neighborhood, we laughed and 
exchanged our favorite moments of 
the night, holding hands and feeling 
invincible. It was at this moment 
that someone in a stopped car 
decided to roll down the window. 
Expecting words of encouragement, 
we instead heard someone shout  
an expletive followed by a common 
gay slur.
 We were crushed. I felt a mix- 
ture of hurt, confusion, and anger. 
Why would someone say some- 
thing so hurtful? We brushed the 
comment aside, gripped each  
other’s hands tighter, and kept 
walking. That encounter tarnished 
the beautiful day we had just 
experienced, but we weren’t going  
to let it get us down.
 However, less than a block later, 
someone in another car yelled the 
same gay slur. We were speechless. 
What did we do to deserve this hate?
 The rest of the walk home was 
one of silence. We were numb from 
disbelief and hurt, because we had 
never experienced this kind of hate. 
The next day, we laughed it off and 
did not really think much of it.  
On my drive home, however, it  
really hit me.
 These words were said to directly 
hurt and demean Zach and me.  
They came from a place of hate and 
intolerance. If I hadn’t been in a 
confident and out place, this could 
have pushed me deeper into the 
closet, into a negative mental space, 
or—even worse—to suicide.
 That 2018 incident has been the 
only time I have had to deal with 
discrimination, but I’m one of the 
lucky ones. This happens every day, 
and to people who may not be in  
the mental state to handle these 
horrible words. Hate like this  
must be stopped before it dulls  
all the rainbows.
Bryce Sebade is a second-year  
KPCOM student.
What did we do to 
deserve this hate?
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a less separate, but still unequal,  
education system
You never realize how grateful you are for what you had until you no longer have it. And those who never had it may not know it doesn’t have 
to be this way.
 In eighth grade, my mother lost her 
corporate job, and my sister and I had to 
relocate schools. We moved 13 miles away,  
but it felt like we moved to a different world.
 We had to dress in uniforms. We were only 
allowed a see-through backpack so possessions 
could be seen and weapons could be identified. 
No textbooks were provided for students to 
take home. Lockers used in the past had been 
made off-limits, except in the gym. Lunch 
seating was assigned, and silent lunches were 
often enforced.
 Field trips were extremely rare. Dismissal 
was staggered to limit student interaction. 
Reading proficiency was so low, and funds so 
limited, that we listened to audiobooks instead 
of reading during class. I went from being a 
regular student at my old school to one of the 
highest-achieving students in the class.
 Oddly, the largest change I felt was the 
mood. Many teachers were so unhappy that 
they did not put the effort into teaching and 
seemed to have given up on their students and 
the system. Students were pushed to the next 
grade level so they were no longer the teacher’s 
problem—instead of ensuring they had the 
preparation to do well in the grade beyond—
and to save the school from losing money.
 The students were also unhappy. They  
did not want to participate or answer  
You never realize how 
grateful you are for what 
you had until you no longer 
have it. And those who 
never had it may not 
know it doesn’t have to 
be this way.
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questions. They did not want to prove they 
could not complete the tasks being asked  
of them by asking for clarification or help, 
nor did they want to prove to their teacher 
that they deserved to be given up on by  
answering incorrectly.
 Many quit before trying and did not see 
the point of future education—an example  
of Merton’s self-fulfilling prophecy. The 
students felt trapped, untrusted, exposed, 
worthless, and often compared their situa-
tion to prison. It was not prison, but it was 
not the same experience I had several miles 
down the road. The only explanation I could 
make then was systemic racism. That was  
the first time I blatantly saw racial injustice.
 We were in the same school district and 
same town. The only difference was the year 
the school was built and the demographics. 
The school’s population was about 74 percent 
Black, 18 percent Hispanic, and 5 percent 
White, while my previous school’s popula- 
tion was approximately 17 percent Black,  
31 percent Hispanic, and 46 percent White.
 Looking back, I can see other intersec-
tions, such as socioeconomic status, social 
capital, and family, but race cannot be 
ignored. To this day, minority individuals  
are stuck in low educational tracks in high 
school, have a lower chance of attaining a 
degree in higher education, and continue  
to be underrepresented in medical schools 
and other graduate degree programs.
 Although other barriers contribute to this 
injustice, education is a fundamental piece  
of the problem. Students do not thrive when 
they are already given up on. In the words  
of former Association of American Medical 
Colleges chief diversity officer Marc Nivet, 
“Talent is universal, but opportunity is not.” 
This needs to change.
Kristina Fritz-Tribble is a second-year  
KPCOM student.
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I was born in Havana, Cuba, where my family and I lived in conditions that were not the best. To have better life 
opportunities and receive the best 
education possible, I needed to 
move to the United States.
 Despite being a country full of 
opportunities, many immigrants 
like myself struggled through adver-
sities when they first migrated to the 
United States. About three years 
after I moved here, I realized that 
the life experiences and hardships  
I encountered played a role in 
molding my character.
 I moved to the United States 
when I was 18 and quickly realized 
the importance of not only learning 
the language, but also the customs 
of an entirely new culture. Because 
English was not my first language,  
it created a considerable language 
barrier, as well as disadvantages. I 
had to quickly learn to adapt and 
work twice as hard as everyone 
around me as I pursued my goals to 
get a job and obtain higher educa-
tion. Becoming productive in 
society and achieving my dream  
of becoming a physician were 
challenges I was willing to tackle.
 The desire to achieve a better life 
led me to begin working at The 
Home Depot, where I learned to 
have a great work ethic and develop 
my English communication skills. 
In the beginning, however, it was 
tough. I was viewed as a young man 
who did not know anything about 
construction since I was unable  
to identify a hammer. I was also 
viewed as the useless guy who was 
incapable of communicating.
 If that wasn’t awful enough,  
my coworkers, who I thought I 
could count on for support, would 
make fun of my accent and the  
way I would mispronounce certain 
words. Their actions affected me  
the most, as I didn’t even want to 
socialize with them for fear of  
being ridiculed.
 Continually dealing with 
unpleasant stares, name-calling, 
and even impatience from custom-
ers because of the language barrier 
did not bring me down. Instead, it 
motivated me. I worked hard to be 
better every day and pushed myself 
to learn and create strategies to earn 
the respect I deserved.
 As time passed, I persevered  
and reminded myself, “This could 
only get better.” Once I started 
college, my struggles allowed me  
to develop different strategies that 
contributed to overcoming the 
language barrier that could have 
hindered my future success.
 When I look back to my 
18-year-old self, I am proud of the 
young man who had the maturity  
to deal with these hardships, as  
they molded and instilled ambition, 
dedication, and discipline in me. 
These attributes, which strength-
ened every aspect of my abilities, 
impacted how I will live forever  
and made my future physician 
career goals worthwhile.
 
Marcos A. Clavijo Fernández is a 
third-year KPCOM student.
BY MARCOS A. CLAVIJO FERNÁNDEZ
overcoming anti-immigrant attitudes
Their actions affected 
me the most, as I 
didn’t even want to 
socialize with them for 
fear of being ridiculed.
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healing cultural insensitivity scars
I sat next to my classmates at lunch and pulled out a bowl of yellow turmeric rice from my lunch box. As soon as I started 
to move the spoonful of rice to my 
mouth, I heard “Ew, what is that?”  
I did not know how to respond. 
Then again, I never knew how to 
respond. Silently, I tucked away the 
Tupperware my mother packed  
with love back into my lunch box 
and watched my friends eat more 
acceptable food.
 I endured this through elemen- 
tary, middle, and high school. I 
refused to eat at some point  
because I was afraid of crass 
comments and cursed my parents 
for packing exotic foods, putting  
the blame in the wrong place.  
When the insensitive comments 
were not involving food, they 
usually devolved into humiliating 
questions that involved topics 
stemming from religious and 
cultural stereotypes.
 Throughout the years, similar 
incidents occurred, leaving lasting 
scars that were hard to overcome. 
Besides starving myself for accep-
tance, I often found myself pretend-
ing to go along with demeaning 
jokes about my cultural identity  
for approval. Due to the scrutiny  
I received growing up, I often felt 
that every one of my actions 
reflected upon an entire race.
 I was no longer Vee the individu-
al, but Vee the Indian whose actions 
and words decided the fate for the 
next Indian people interacted with 
after me. This often resulted in feel- 
ing an invisible pressure that forced 
me to act in a more conforming way, 
further deepening the fissure in the 
identity crisis I was facing.
 As an adult, I refused to let  
these experiences keep me jaded.  
I worked hard to overcome my cul- 
tural insecurities and internalized 
racism and built a resilient person-
ality that was proud of my identity. 
It is an easier task when you live in  
a society that is more culturally 
accepting than in one where yoga 
was unheard of and vegetarianism 
meant a form of dieting.
 As a society, we have made  
great progress in accepting and 
understanding those who are 
different from us. However, in light 
of recent national events, I cannot 
help but remember that under the 
shimmering surface, there lie the 
beasts of deep-rooted prejudice and 
discrimination. By sharing experi-
ences in publications such as COM 
Outlook, we can start meaningful 
discussions to make our country a 
safe, inclusive place.
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conquering bullying and isolation
Prior to our new lives in the United States, I lived in Tehran, Iran, until the age of 10. Moving to the United States was a culture shock, especially after starting school. I began 
fifth grade in a haze of confusion and unfamiliarity.
 For the first time, I was attending a coed school that 
did not require me to wear a hijab in class. I spent most 
of my time sitting alone. It took me a while to under-
stand simple social cues, such as maintaining eye contact 
and shaking hands. Even the taste of cafeteria food was 
new to me.
 The transition of cultures felt jarring, especially 
coming from one that was so different. My social 
missteps would be a source of comedy for other students, 
which dampened my confidence and reinforced my 
belief that I did not belong.
 My unfamiliarity with the English language severely 
affected me socially. I only knew the greetings “hello” 
and “goodbye,” so conversations would end very quickly. 
This resulted in being singled out from the rest of the 
class, even though I desperately wanted to relate.
 I was placed in the English for Speakers of Other 
Languages program with other students who did not 
speak English fluently. Consequently, my peers and I 
became constant targets of bullying. People took 
advantage of the fact that I could not defend myself, and 
my classmates routinely mocked me when I read aloud.
 I was the only one to raise my hand after the teacher 
asked, “Who doesn’t have a partner?” The initial 
exhilaration of moving to a new country with unlimited 
potential was eclipsed by a sense of loneliness.
 Over time, I met much kinder and compassionate 
children my age and began to learn simple social cues.  
I eventually joined the What Matters Foundation— 
a nonprofit organization aimed to inspire young students 
to be more confident, build their self-esteem, and speak 
up for themselves. My favorite aspects of working for 
such a respectable group of people were the goals and 
principles they fought to accomplish.
 The foundation became a platform for me to  
connect with students on a personal, emotional, and  
educational level. The knowledge I gained from working 
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in such an uplifting environment shaped how I treat 
everyone to this day. Their kindness showed me that I 
have the responsibility to do the same for others in 
similar situations. Utilizing my knowledge and experi-
ences to help others who face bullying and abuse daily  
is my passion.
 As an immigrant, I have personally experienced the 
direct benefits of understanding different cultures. 
Although I was young, I found the motivation to 
overcome a tough situation and derive a positive out- 
look because of my diverse perspective. In my search  
for belonging, I realized my Persian heritage would 
reside in me forever. It is something I am proud of.
Elham Shams is a first-year KPCOM student.
I was the only one to raise my 
hand after the teacher asked, 
“Who doesn’t have a partner?” 
The initial exhilaration of moving 
to a new country with unlimited 
potential was eclipsed by a  
sense of loneliness.
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Because the number of COVID-19 cases and  deaths continued to climb 
in 2020, the race to develop a 
vaccine ramped up, with numerous 
pharmaceutical companies work- 
ing overtime to develop and test 
their vaccines at clinical research 
sites throughout the United States. 
One such site—Accel Clinical 
Research in Deland, Florida— 
was chosen to participate in the 
groundbreaking trials.
 “I was excited and honored to 
have our clinical research site 
selected for two of the first major 
COVID-19 vaccine trials in the 
United States,” said Bruce G. 
Rankin, D.O., CPI, FACOFP, a  
1985 Dr. Kiran C. Patel College of 
Osteopathic Medicine alumnus 
who serves as medical director at 
Accel Clinical Research. “We were 
selected by Pfizer in April as 1 of  
88 sites in the country to complete 
work on its phase 2/3 mRNA 
vaccine trial. Enrollment started in 
high-risk healthy participants in 
July. Accel was also selected by 
Moderna to participate in its 
COVID vaccine trial, which  
began the first week of August.”
Helping Humanity
 According to Rankin, the goal  
is to enroll about 2,500 volunteer 
participants, who must sign an 
approved informed consent form 
before receiving the vaccine.  
“The study is looking for high-risk 
individuals, such as health care 
workers, first responders, teachers, 
and essential workers who are 18 
years of age or older,” said Rankin, 
who has worked at Accel since 1998. 
“The high-risk group also includes 
people over 65 and those who are 
morbidly obese or have health 
conditions such as diabetes and 
heart or lung disease.”
 Because the participants are 
volunteers, they can request 
removal from the study at any time 
during the 24-month COVID-19 
Bruce Rankin performs a wellness exam on a clinical trial participant who is about to receive the COVID-19 vaccine.
“I was excited and 
honored to have 
our clinical research 
site selected for 
two of the first 
major COVID-19 
vaccine trials in the 
United States.”
—BRUCE G. RANKIN
30 | DR. KIRAN C. PATEL COLLEGE OF OSTEOPATHIC MEDICINE
trial. The volunteers receive about 
$1,000 in compensation for their 
time and travel for each visit.
 “If they qualify, the participants 
receive their initial dosing at the 
first visit and return in about three 
weeks for a second dose,” Rankin 
explained. “The dosing ratio is 1:1 
vaccine to placebo, and the study 
team and subject are blinded 
(double-blind) to what is in the 
injection. The trial is powered to 
see if the vaccine is better than no 
vaccine, how safe it is, and how 
long it should be effective against 
the SARS-CoV-2 virus.”
 Rankin and his medical team 
have already vaccinated hundreds 
of volunteers, but the recruiting 
process continues. “We are 
currently the only Central Florida 
site completing these initial 
COVID-19 vaccine trials, so we  
are using news outlets and social 
media to get the word out to 
high-risk individuals,” said Rankin, 
who also sees patients in his  
private family medicine practice.
 “We also need to have ethnic 
diversity in the trials to represent 
the general population exposed to 
COVID-19,” added Rankin, who 
has personally worked on more 
than 800 clinical research trials 
that resulted in the creation of 
hundreds of approved medications. 
“We have already been asked to 
work on upcoming COVID-19 
vaccine trials, so we will also need 
volunteers for these future trials  
for other companies working on 
different COVID-19 vaccines.”
Stringent Standards
 During the past 20-plus years, 
Accel Clinical Research has been 
involved with numerous vaccine 
trials for everything from anthrax, 
clostridium difficile, hepatitis B, 
and meningitis to pneumonia, 
regular and high-dose influenza, 
shingles, swine flu (H1N1), and 
tetanus, all of which require strict 
adherence to various protocols.
 In his role as medical director 
and principal investigator at  
Accel, Rankin manages a range  
of responsibilities, which include 
overseeing a dedicated team of 
more than 40 medical personnel 
and staff members. “My role as 
medical director is to oversee the 
trials being conducted at our 
Deland site, in addition to assist- 
ing with our associated clinics at 
Right: A clinical trial participant is prepped to receive the COVID-19 
vaccine at Accel Research Sites.
Below: Rankin, in blue gown, interacts with staff members at Accel 
Research Sites.
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other locations,” Rankin said. “This 
includes trial setup, training of 
physician investigators, delegation  
of staff duties, and general oversight  
of the trials.”
 When he dons his principal 
investigator hat, Rankin has “com-
plete oversight of the actual trials I 
am running,” he said. “We follow 
official good clinical practice 
guidelines to protect each subject’s 
safety and data integrity during every 
trial. Some of our trials run just a  
few months, while others can run for 
many years.”
 Rankin explained that the 
COVID-19 vaccine trials are unique 
in that they were established quickly 
and began enrolling patient volun-
teers within months of the pandemic’s 
start. “They are using new vaccine 
technology to produce an immune 
response,” he said. “Early reports are 
showing higher antibody production 
compared to individuals who had 
COVID-19. Animal studies are 
running simultaneously with human 
trials to speed up the approval 
process if a vaccine is found to be 
efficacious to prevent or reduce the 
COVID-19 illness or symptoms.”
 Rankin is optimistic that the 
vaccine trials he and other clinical 
research sites are working on will 
yield positive results. “My osteopathic 
medical training at NSU has been  
a huge benefit in my role as a clinical 
trial investigator,” he emphasized.  
“I focus on the whole person as we 
develop new medical treatments, 
vaccines, and medical devices. The 
world has suffered due to this pan- 
demic, and each of us needs to do every- 
thing and anything we can to help.”
 Anyone interested in learning 
more about ongoing COVID-19 
research in the United States can  
visit clinicaltrials.gov. Information 
about Accel Clinical Research 
COVID-19 trials can be accessed  
at covidorlando.com. o
Understanding the Vaccine
“The vaccine is called mRNA. The m stands for messenger, while RNA— 
ribonucleic acid—produces the proteins that are identical to the proteins in 
the coronavirus. That is called an antigen,” Rankin explained. “We’re inject-
ing mRNA. It’s in the protein chain that is produced in the lab from basic 
amino acid—the basic building block of protein. It goes into the cells, the 
body sees those spike-like projections, and it produces antibodies against 
the virus. The virus needs those spikes, because that is how it attaches itself 
to cells in the body. The antibodies are in the bloodstream. The early studies 
are showing it takes 14 days to produce the antibodies. We’re doing the 
booster shot at three weeks, and antibody levels are higher than for those 
who have had the infection.”
Lab technician Jeffery Hood prepares a dose 
of the COVID-19 vaccine.
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 In late March, NSU’s Dr. Kiran 
C. Patel College of Osteopathic 
Medicine (KPCOM) faculty and 
staff members dealt with the 
daunting transition of working 
from home, while students were in 
an understandable state of con- 
fusion as to how classes and 
clinical rotations, as well as grad- 
uation and orientation activities, 
were going to proceed. Faced with 
many questions at both the Fort 
Lauderdale/Davie and Tampa  
Bay Regional campuses, suitable 
solutions had to be crafted quickly.
 “Collaboration played an 
important role in getting the 
KPCOM to accomplish what it did 
in such a short amount of time,” 
said Delia Harper-Celestine, Ed.D., 
M.P.H., assistant dean of student 
affairs. “Spearheaded by the 
college’s dean Dr. Elaine Wallace, 
administrators, faculty and staff 
members, and students met 
regularly with an eye to detail on 
working through orientation, 
graduation, rotations, and curricu-
lum modifications.”
Curriculum Creativity
 Keeping in mind the virus’s 
unpredictability, plans to fully 
resume in-person lectures and labs 
were pushed back several times 
from summer, to fall, and finally to 
the winter 2021 semester, resulting 
in several curricular modifications.
 When classes resumed in early 
August for the first- and second- 
year students, they were conducted 
virtually through the Zoom plat- 
form. The order of lectures also 
changed to allow students to 
complete some academic require-
ments in a different sequence.  
For example, all laboratory 
exercises and hands-on courses 
were moved to the winter 2021 
term—a process overseen by Hilda 
De Gaetano, D.O., M.S., FAAP, 
FACOP, senior assistant dean of 
preclinical education.
 “At the start of the pandemic, 
we used lecture recordings from 
the previous year and recorded  
new lectures as necessary. The 
student schedules were redone  
so they would have five prerecord-
ed lectures each day and the 
remaining time to study,”  
De Gaetano explained.
 “We added discussion boards 
for all courses in Canvas and 
continued with the familiar test- 
ing modality using iPads,” she 
added. “For the fall semester,  
we moved to live, synchronous 
lectures rather than prerecorded 
lectures. This is being done 
through Zoom, and students can 
use the chat feature for questions  
in real time. We are also continu-
ing with the discussion boards, 
which had been very well received.”
CURRICULAR   CONUNDRUM
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OPERATIONAL INGENUITY EXHIBITED DURING COVID-19 PANDEMIC
Kristi Messer (right) with undergraduate students during the Fall 2020 Student Welcome Lunch 
in the atrium of the Carl DeSantis Building.
(continued on page 34)
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At Your Service
 As KPCOM faculty members 
banded together to implement 
the revised curriculum plan,  
the Office of Student Affairs, 
along with the KPCOM Student 
Government Association (SGA), 
made sure the first- and second- 
year students had important 
resources available throughout 
the semesters.
 Since the Office of Student 
Affairs was already using Zoom 
to communicate with the NSU 
Tampa Bay Regional Campus, the 
transition wasn’t as difficult, with 
only minor kinks to be worked 
out. “Some of the initial challeng-
es had to do with having the 
proper technology set up in our 
home offices to stay up and 
running. This was resolved with 
good organization and working 
with the college’s technology team 
to train us,” Harper-Celestine said.
 By the time the class of 2024 
students began their virtual  
studies in August, they had already 
adapted to numerous changes 
brought about by the pandemic. 
Although the White Coat Cere- 
mony was postponed indefinitely, 
the Office of Student Affairs 
stepped up to give the first-year 
class a virtual orientation featuring 
breakout discussions and speeches 
from the KPCOM dean and 
various university offices via Zoom. 
Many of the basic resources, such 
as academic and financial advis- 
ing, are still available to students 
remotely, along with the sense of 
community that academic societies, 
the SGA, and the various student 
clubs and organizations provide.
 “The pandemic has only sped up 
our ability to adapt to unforeseen 
circumstances and be more 
creative in our endeavors,” said 
second-year student Nadia 
Ahamed, Tampa Bay SGA president- 
elect. “We were able to coordinate 
relief efforts and welcome the 
first-year students, boost their 
morale through Zoom sessions, 
and offer advice and icebreakers 
with the SGA Executive Board and 
student leaders. We also hosted a 
virtual White Coat Day where 
students posted pictures in their 
white coats, which we reposted  
on our SGA Instagram page. 
Although it was no comparison  
to our normal White Coat Cere- 
mony, it was just a little something 
we thought would help celebrate 
such an amazing milestone in  
their lives.”
Rotations Revamp
 When the pandemic forced the 
postponement of all third- and 
fourth-year clinical rotations in 
early spring, the college crafted a 
proactive response to ensure the 
students would be able to success-
fully complete the academic year. 
“We were able to provide online 
education in the fields of clinical 
research and public health for the 
first seven weeks of disruption due 
to COVID-19,” said Jill Wallace- 
Ross, D.O., M.S., assistant dean  
of clinical education.
 “In addition, we were able to 
offer approximately 60 students  
the opportunity to complete their 
emergency medicine curriculum  
by participating in synchronous and 
asynchronous learning directed by 
the chair of the Department of 
Emergency Medicine,” Wallace- 
Ross added. “Third-year students,  
as well as a few fourth-year students, 
continued with online education 
through Lecturio, which offered  
a series of videos and quizzes. 
Through a new online education 
resource sharing network, these 
courses were also shared and 
utilized by other NSU health 
professions education programs.”
 According to Annisah Ishmael, 
Ed.D., M.S., director of osteopathic 
clinical education, KPCOM 
department chairs also began 
First-year D.O. student Josue Reyes gets ready to begin his first day of class from home. 
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Undergraduate Adaptability
Simultaneous to the D.O. program, the 
college’s bachelor’s degree programs also 
needed to immediately transition to an 
online-only format. Notably, other than  
the cancellation of two fall outreach courses 
to India and New Orleans, the college did 
not have to alter the curriculum in any way, 
said Kristi Messer, M.P.H., M.S.W., LCSW, 
assistant dean of bachelor’s programs.
“Faculty members spent the summer months 
participating in trainings to gain expertise  
in the use of the BlendFlex teaching 
modality,” she explained. “They also 
attended myriad workshops that focused  
on student engagement strategies for 
remote teaching environments.”
According to Messer, educating Bachelor  
of Science in Public Health students during 
a pandemic brought unique teaching oppor- 
tunities into the classroom. “Students have 
been able to watch public health profession-
als from across the world apply epidemio-
logic principles, highlight health disparities, 
and employ health communication strate- 
gies to mitigate the impact to population 
health,” she said. “Experiencing COVID-19 
as a public health student has brought a 
firsthand exposure to basic tenets of 
prevention, mitigation, and response, 
including seeing how virtual environments 
are not only utilized in educational environ-
ments, but also in health care.”
Phyllis J. Filker, D.M.D., M.P.H., associate 
dean of undergraduate, graduate, and 
community education, said she was proud 
of the fact that the various degree programs 
never faltered in their pursuit of excellence. 
“Although engaging students virtually 
presented unique obstacles, the undergrad-
uate team stepped up with innovative 
methods to reach out,” she explained.
“Recently, the KPCOM undergraduate faculty 
and staff members entertained students in 
the atrium of the business school and held  
a welcome lunch with masks and social 
distancing, in addition to an online format 
for those students who were out of town,” 
Filker added. “Our open-door policy has 
been replaced with each faculty member 
inviting students to two hours of ‘open’ 
Zoom meetings each week. The KPCOM 
continues to adhere to the NSU Core Values, 
irrespective of whether we are teaching 
remotely or on-site.”
building robust virtual rotations in 
each of the rotation disciplines to 
account for current and ongoing 
challenges for rotation spots “For 
the class of 2021, we have reduced 
the number of elective weeks from 
24 to 20,” she said.
 While some solutions may 
sound simple, the execution was 
complex. According to Wallace- 
Ross, “One of our biggest challeng-
es so far has been creating courses 
that require 120 hours of content to 
be delivered over a course of only 
four weeks. This is a heavy course 
load for any instructor to navigate,” 
she explained. “In providing for 
dynamic experiences, we want our 
students to interact in real time 
with faculty members. With the 
large number of students, this can 
be very time consuming. Another 
challenge we continue to face is the 
variability of our clinical training 
partners allowing students to rotate 
with them.”
 Despite the unforeseen obstacles, 
the students have showcased both 
flexibility and collegiality as the 
college navigates uncharted waters. 
“We are very impressed with the 
professionalism and adaptability 
that have been demonstrated by 
our clinical students,” Wallace- 
Ross said. “They have provided  
us with good recommendations 
and resources, which proved to  
be useful for their clinical educa-
tion. They have been very patient 
and creative.”
Positive Prognosis
 Although the majority of  
doctoral students chose to con-
tinue pursuing their osteopathic 
education virtually, all students 
were expected to return to campus 
on January 18, 2021, where they  
will continue with the BlendFlex  
model of education, as classes  
will be presented in the class- 
room and on Zoom.
 Laboratory sessions will be  
held on campus in multiple 
sessions and by using additional 
space on campus. However, 
students will continue to take  
their exams at home through  
the familiar iPad method using  
the new testing/monitoring  
system that works in conjunction 
with ExamSoft. o
First-year student Marta Telatin 
showcases her NSU pride.
36 | DR. KIRAN C. PATEL COLLEGE OF OSTEOPATHIC MEDICINE
 The passion physicians have to 
provide their patients with the best 
care possible is immeasurable. 
From the time they realize 
medicine is their calling, to long 
hours spent in medical school 
followed by residency, the reward  
is well worth the effort. However, 
the care shown to patients also 
needs to be applied to a physician’s 
personal wellness.
 As future physicians, students 
in NSU’s Dr. Kiran C. Patel College 
of Osteopathic Medicine (KPCOM)
are aware of the medical field’s 
necessity to make the lives of 
others a priority. In order to follow 
through with such a task, however, 
it’s important to take a step back 
and make sure one is attuned with 
one’s self financially, professionally, 
and in building healthy and 
supportive relationships. That’s the 
point second-year student Assad 
Ali, KPCOM Student Government 
Association president-elect, had  
in mind when creating the latest 
Health Professions Division (HPD) 
organization—Entrepreneurs in 
Healthcare (EIH).
 “Entrepreneurs in Healthcare 
was my way of adding that sphere 
of personal development to the 
THEY MEAN 
BUSINESS.
ENTREPRENEURS IN HEALTHCARE FOCUSES ON
PERSONAL, PROFESSIONAL WELLNESS
Members of Entrepreneurs in Healthcare at Cleveland Clinic Florida, where the student organization and hospital hosted the Innovations Conference.
BY JOEY GARCIA, B.S.
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student body at the HPD,” Ali 
explained. “Whether you’re in 
medical school, or in other colleges 
at the HPD, learning to create your 
own opportunities, while also 
empowering others, is an import-
ant skill. The entrepreneurial  
spirit is not grounded in product 
development, Silicon Valley, and 
Forbes—it is in the fabric of every 
part of life. After all, at the end of 
the day, we are trying to make 
something greater from what was 
lesser. We are all dream chasing to 
some extent.”
From Idea to 
Implementation
 Because Ali was determined to 
seek out unique experiences that 
could enhance his perspective 
outside of medicine, the idea for 
what would later become EIH  
was already in his mind when he 
entered the KPCOM. Ali’s time at 
the Cleveland Clinic Florida (CCF) 
in Weston, where he worked for 
several years, provided him with 
mentorship opportunities, as well 
as a humbling experience that 
comes with being surrounded by 
many medical leaders and their 
styles, which would later become  
a part of EIH.
 “What I took away from my 
time at the CCF was that being able 
to form connections with people,  
as well as genuine and authentic 
relationships, was key to creating 
not only an opportunity for 
yourself, but more importantly,  
for leading a fulfilled and happy 
life,” Ali said.
 It was those meaningful 
connections Ali made during his 
first year at the KPCOM that gave 
him the motivation to make EIH 
happen. Motivation from his 
second-year peers Ryan Nash and 
Joshua Stephens, as well as the rest 
of his supporters known as the 
KPCOM Dream Team by Ali, 
led to filing EIH to become an 
HPD-wide interest group that 
catered to all health professions  
in October 2019.
 Brainstorming sessions 
challenged the board to take a 
creative approach to cater to 
students in various HPD colleges. 
Ali consulted with CCF physicians 
who had influenced him, such as 
Wael Barsoum, M.D., previous 
CEO of the clinic, and Joseph 
Ianotti, M.D., current CEO. 
Additionally, EIH board members 
networked with Alejandro Badia, 
M.D.—one of the top upper-limb 
surgeons in the United States.
 “Through these channels, we 
have created space for all health 
THEY MEAN 
BUSINESS.
Top, from left: Alejandro Badia with second-year  
students Aashni Bukhan and Omar Cardona after 
observing an orthopedic surgical procedure at the 
Ambulatory Surgery Center in Doral, Florida.
Above: After observing an orthopedic surgery, Badia 
(in glasses) poses with (back row from left) third-year 
student Mark Abramowitz; Juan Carlos Sanchez,  
Badia’s  past hand surgery fellow and currently the 
chief of hand surgery at Hospital Ramón y Cajal in 
Madrid, Spain; (front row from left) second-year  
students Nui Gonzales and Virginia Fernandez; and 
Kate (unmasked), Badia’s PA/first assist in the OR.
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professions students to learn about 
innovation, leadership, and profes- 
sionalism,” Ali said. “The initial 
learning curve was steep, and it is  
a very rewarding feeling to know 
that people not only believe in your 
vision but benefit from it as well.”
Incessant Innovation
 A year after its inception, 
Entrepreneurs in Healthcare has 
become one of the top HPD orga- 
nizations, with more than 100 
members and growing, now under 
the leadership of its new president—
second-year student Praveen 
Prabhu. During its first year, the 
organization hosted the Innova-
tions Conference at the CCF, where 
leaders in various specialties  
talked to students about the 
current advancements in health 
care, along with opportunities  
for research within the CCF.
 In collaboration with NSU’s 
College of Pharmacy, EIH also 
cohosted a financial wellness 
seminar in early March, where two 
financial advisers from Coastal 
Wealth talked to students regard-
ing student loans and general 
financial planning. Aside from  
the conference format, EIH also 
led several groups in shadow- 
ing opportunities with Badia’s 
orthopedics practice.
 With South Florida being a 
hotspot during COVID-19,  
EIH took to Zoom, where the 
organization hosted a three-part 
LinkedIn series aimed at helping 
students improve their LinkedIn 
profile. It also hosted a COVID-19 
series focusing on the lives and 
different industries impacted by 
the virus, such as patients, care 
providers, and businesses, along 
with a curriculum vitae improve-
ment workshop.
 “We want to continue providing 
events of value that align with the 
goal of this organization—to give 
members the forum to learn and 
discuss the topics mentioned above, 
along with having the ability to 
network with leaders in the South 
Florida region,” Prabhu said. o
Members of Entrepreneurs in Healthcare at Cleveland Clinic Florida, where the student organization and hospital hosted the Innovations Conference.
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 The conclusion of the 2019–2020 academic year saw 
familiar outcomes for many graduating health profes-
sions students, such as final exams, conferred degrees, 
and the start of residencies. However, for more than  
30 students enrolled in health professions programs 
throughout Florida, they will add the distinction of 
completing the two-year NSU Dr. Kiran C. Patel 
College of Osteopathic Medicine (KPCOM) Area 
Health Education Centers (AHEC) Scholars program  
to their list of honors.
 The national AHEC Scholars program began as a 
response to the U.S. Department of Health and Human 
Services/Health Resources and Services Administra-
tion (HRSA) wanting to prepare health professions 
students to become future leaders in health care 
systems after graduation. NSU’s AHEC, led by Steven 
Zucker, D.M.D., M.Ed., associate dean of community 
affairs and AHEC director; Gustavo A. Saldias, M.P.H., 
TTS, AHEC associate director; and Joseph Huerta, 
AHEC program manager, understood the importance 
of the program. They began the implementation 
process in 2017, with the goal of having the first  
cohort in fall 2018.
Successful Ties
 While the AHEC Scholars program is hosted at NSU, 
part of the challenge was incorporating other colleges 
under its wing. Because the program is intended to be 
COMMUNITY IMPACT
AHEC SCHOLARS ENHANCE THEIR HEALTH CARE FUTURE
BY JOEY GARCIA, B.S.
40 | DR. KIRAN C. PATEL COLLEGE OF OSTEOPATHIC MEDICINE
interprofessional, the program 
recruits students from diverse 
health care disciplines and from 
numerous colleges and universities 
located throughout its 19-county 
service region. While this may 
pose a challenge, it is one the 
program leaders embraced.
 “We are part of a statewide 
program with different working 
relationships and philosophical 
styles,” Huerta said. “Getting 
various programs to work together 
in something new was challenging, 
but this serves as an opportunity for 
us to integrate for a great outcome.”
 The integration is one that 
worked and remains consistent 
after two cohorts of students. Even 
though the KPCOM and other 
NSU colleges comprise the main 
bulk of scholars, the program has 
recruited 66 students in its two 
classes from Florida Atlantic 
University, Palm Beach State 
College, the University of Central 
Florida, the University of Florida, 
Valencia State College, and 
Seminole State College.
What Makes a Scholar?
 With nearly 200 applications 
sent in the past two recruitment 
cycles, the program is looking for 
students in a variety of health care 
professions who have a desire to 
make an immediate community 
impact. “We look more at the heart 
of who it is you want to work with,” 
Zucker explained. “For example, a 
student who wants to do primary 
care in rural underserved areas  
 
has that drive to want to do some- 
thing more and make something 
different. That’s what makes a  
great scholar.”
 After the application cycle and 
interview, the cohort begins its  
first year in the fall with 40 hours 
Cassie Evans gets ready to film a recipe video on mini frittatas for the Urban Farming Institute YouTube channel. 
“Getting various programs to work 
together in something new was 
challenging, but this serves as an 
opportunity for us to integrate  
for a great outcome.”
— Joseph Huerta
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Left: Participants pose for a commemorative photo at the AHEC Scholars 
Retreat in Deerfield Beach, Florida, in 2019.
Below: Gabriel Quinones-Medina provides chainsaw instruction to volun-
teers as they launch cleanup efforts in the aftermath of Hurricane Michael.
of didactic interdisciplinary 
education on various topics, such 
as health issues, cultural compe-
tency, and social determinants of 
health. These courses are taught  
in various formats, including 
modules, case studies, and team 
projects covering different avenues 
of student learning.
 The next portion involves 40 
hours of experiential training that 
require the scholar to engage in  
an interprofessional, team-based 
experience in a rural and/or medi- 
cally underserved area. The goal of 
this part of the curriculum is to 
prepare students to be able to use 
their profession to impact the 
community outside of the work 
environment when they enter their 
respective fields.
 During the second year, the 
same format follows, with 40 hours 
of didactic and experiential training, 
but with an independent structure. 
The second year aims for scholars  
to identify community needs and 
see how they can help within their  
own profession by following  
trends, research, and adjusting their 
practice/field to have care that is 
more accessible to heal the needs of 
that community. Upon graduating 
from the program, students receive 
a pin and certificate.
Scholars in Action 
 Throughout the program,  
NSU AHEC Scholars have taken 
initiative on various community 
needs throughout the state. 
Because the experiential training  
is an independent component, it 
doesn’t come with many guidelines, 
but students can come to Huerta to 
review ideas and implementations.
 Scholars begin by doing 
research and seeing what the 
community needs, and then 
figuring out how to help in a way 
that matters to the community. 
When Hurricane Michael hit the 
Florida Panhandle in October  
2018, third-year student Gabriel 
Quinones-Medina, M.S., M.B.S., 
evaluated and implemented safety 
procedures on properly operating 
chainsaws. He trained commu- 
nity members on how to safely 
approach fallen trees after the 
storm and clear branches from 
streets and homes.
 Due to COVID-19, Cassie Evans, 
B.S., who is a graduate student 
dietitian in the Master of Science in 
Nutrition program, worked on the 
Urban Farming Institute YouTube 
channel to inform the community 
on the best nutritional practices 
needed to maintain a healthy 
immune system. Working at Camp 
Bayou Creek, some scholars were 
able to implement disability 
programs with campers to allow 
them an authentic experience, 
while other scholars led the safety 
center at the Clewiston Health Fair.
 Now entering its third year,  
and having graduated its first 
cohort, the KPCOM’s AHEC 
Scholars program aims to bring  
out the best in recruitment and 
curriculum by relying on current 
and new adaptations. “After all, the 
program aims for you to find your 
greatest joy and the world’s greatest 
need and put them together,” 
Zucker concluded. o
Story illustration by Hannah G. Kuker,  
NSU University School senior
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 In addition to the COVID-19 pandemic,  
the country of Yemen has been dealing with 
another humanitarian catastrophe—the largest 
cholera outbreak in modern history. NSU’s Dr. 
Kiran C. Patel College of Osteopathic Medicine 
(KPCOM) classes of 2023 and 2024, led by me 
and the second-year class boards at both campus-
es, came together to raise funds for the Yemen 
Relief and Reconstruction Foundation (YRRF).
 The initiative, which was brought to our 
attention by second-year student Heather 
Silverstein, class of 2023 programs chair at the 
Fort Lauderdale/Davie Campus, aims to pro- 
vide relief for more than 24 million people 
lacking access to basic health care, sanitation,  
or clean water. This includes thousands of 
children in Yemen who are estimated to develop 
life-threatening malnutrition. To make matters 
worse, the current fatality rate in Yemen due to 
COVID-19 is five times the global average.
 “With the immense suffering going on, we 
knew we had to come together to help make a 
difference” Silverstein said. “I am so lucky to 
belong to a student body that was willing to get 
involved and raise awareness about the crisis.”
 To get things started, the second-year class 
boards contacted several nonprofit organiza-
tions, built the foundation of the campaign,  
and mobilized the first- and second-year 
students. After weeks of planning, KPCOM 
students partnered with the YRRF to provide 
the people of Yemen with food baskets to 
prevent malnutrition and water filters to prevent 
cholera. Additionally, a portion of all funds 
raised were donated to Lebanon to provide  
relief following the massive explosion at the 
Port of Beirut on August 4, which killed 
hundreds of people, injured thousands more, 
and damaged many homes.
 The students used social media to spread 
awareness of the campaign, raising more  
than $12,500 within a week. Throughout the 
fundraising efforts, the second-year class boards 
hosted a society competition to see which 
HUMANITARIAN INITIATIVES RAISE $26,558  
FOR YEMEN RELIEF
Student Selflessness
Opposite page: Yemen citizens benefit from the distributed food packages.
Top: The second-year Tampa Bay Regional Campus Executive Board also participated 
in the Yemen fundraising initiative. Pictured from left are Joel Davis, Jennifer Semaan, 
Kylie Dunn, Monica Sciturro, Nabila Rehman, and Owen Drozd.
Above: Residents in Lebanon also received vital assistance in the wake of the deadly 
explosion that occurred at the Port of Beirut on August 4.
“With the immense suffering going on, we knew we had to come 
together to help make a difference.” 
—Heather Silverstein
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society at the Fort Lauderdale/Davie and Tampa Bay 
Regional campuses could raise the most money. At the 
end of the three-week campaign, the Hanbury Society 
won the competition, raising $5,441.
 Additionally, AMBOSS and Sketchy sponsored the 
campaign and agreed to provide four medical students 
in Yemen with free board preparation resources if the 
campaign reached its initial goal of $17,000. After 
surpassing this goal, the second-year class boards 
worked with AMBOSS and Sketchy to get these 
subscriptions to the four medical students. “Thanks  
to your class, I feel excited about the future,” said 
Saleem Jarallah, a medical student at Hodeidah 
University, in Yemen, who received a six-month  
Sketchy subscription.
Spreading the Aid
 The students concluded their three-week campaign 
with $26,558 raised for the people of Yemen and Beirut. 
Through these donations, students were able to provide 
about 400 food packages and 700 water filters.
 Each food package was enough to feed a family of  
six for one month, and each water filter was enough to 
provide clean water for a family of six for up to five 
years. Due to the deadly explosion in Beirut, $4,500  
was donated to aid the humanitarian efforts in that 
beleaguered area.
 “As student doctors, we took an oath to dedicate our 
lives to helping others and making the world a better 
place,” Silverstein concluded. “These initiatives helped 
illustrate that fact.” o
The second-year Fort Lauderdale/Davie Campus Executive Board holds balloons that spell out $26,558—the amount raised for the Yemen  
Relief and Reconstruction Foundation. Pictured from left are Ted Fredric, Ruth Antony, Aneil Tawakalzada, Heather Silverstein, Alexandra (Lexi) 
Gabro, Aakangsha Jain, and Harsh Patel.
“I am so lucky to belong to a student body that was willing to 
get involved and raise awareness about the crisis.” 
—Heather Silverstein
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Above: Lebanon citizens also 
received vital assistance in the 
wake of the deadly explosion 
that occurred at the Port of 
Beirut on August 4.
Right: Salaam Jarallah, a 
medical student in Yemen who 
received a free Sketchy sub-
scription for board preparation 
resources, gives a thumbs-up 
to the initiative.
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Throughout his successful career in otolaryn-gology—the medical specialty focusing on the ear, nose, and throat (ENT)—Brett M. Scotch, D.O., FAOCO, has maintained a 
passion for medicine and a dedication to serving  
others, which is evidenced by his military service,  
his mentoring of students, and his leadership in 
osteopathic organizations.
 Scotch, a 1999 NSU Dr. Kiran C. Patel College of 
Osteopathic Medicine (KPCOM) alumnus, said his 
interest in medicine began when he accompanied his 
grandmother to a local hospital she volunteered at.  
“I enjoyed the interaction I had with physicians and  
other health care providers, so I knew I wanted to 
become a physician at an early age,” he explained.
Military Man
 Because his family has a proud history of military 
service, Scotch wanted to follow in the footsteps of his 
grandfather, who served in the Navy, and his father, 
who was in the Army. As a result, when he was a 
first-year KPCOM student, Scotch applied for, and  
was awarded, a Health Professions Scholarship from  
the United States Air Force. Combining his military 
and medical pursuits, Scotch graduated from officer 
training school and completed multiple medical and 
surgical rotations at military hospitals around the 
country during his third and fourth years at the college.
 After graduating from NSU in 1999 and completing 
his otorhinolaryngology/facial plastic surgery/head 
and neck surgery residency at the St. John Health 
System—Oakland General Hospital in Detroit,  
Michigan, Scotch began his active duty military service 
tour and was assigned to MacDill Air Force Base in 
Tampa, Florida. During his time there, Scotch served as a 
staff otolaryngologist at the MacDill Air Force Hospital 
and on the medical staff at Tampa General Hospital.
 “While at MacDill, I was tasked to further develop a 
new sleep medicine department,” said Scotch, who is 
the only ENT physician who is also board certified in 
sleep medicine in the Tampa area. “I became subspe-
cialty board certified in sleep medicine and later was 
appointed director of the MacDill USAF Sleep Lab. I 
managed and directed all aspects of the sleep medicine 
department and chaired audiologic services while on 
active duty.”
Private Practice Perseverance
 Once he completed his Air Force service, Scotch real-
ized a dream that took shape in medical school when 
he opened his own practice in 2008—Scotch Institute 
of Ear Nose & Throat—in Wesley Chapel, Florida, a 
suburb of Tampa. “The Air Force brought me to Tampa 
and to my wife Jodi. I loved the city so much, we 
decided to make our life and career here,” he said.
 Building a new practice from the ground up with 
two toddlers at home kept Scotch busy. It also proved 
to be an all-encompassing family project. “My wife 
worked for a consulting company and had a back-
ground in project implementation, so she was a great 
partner in opening the practice,” he explained. “My 
mother-in-law was also my first nurse while we  


















 Brett Scotch during his time as a major in the U.S. Air Force
Florida Otolaryngologist 
Leads by Example
BY SCOTT COLTON, B.A., APR
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 Because he had worked with several amazing 
mentors throughout his clinical rotations and resi-
dency training, Scotch knew private practice would  
be an ideal fit for him. “The decision-making process 
was not an easy one,” he admitted. “I knew the per-
sonal toll and financial risks would be great. However,  
I invested in myself, and I am very thankful today for 
my decisions more than a decade ago. The practice is 
robust, and I am surrounded by amazing professionals.”
 Currently, Scotch’s practice encompasses three 
locations in Wesley Chapel and Trinity, Florida, and 
includes two audiologists, three allergy nurses, a nurse 
practitioner, two associate physicians, and a dedicated 
core of staff members. “Some of the more common 
procedures we perform include endoscopic sinus and 
nasal surgery, balloon sinuplasty, tonsillectomy and 
adenoidectomy, ear surgery, surgery of the larynx and 
vocal cords, and cancer surgery of the throat and 
tongue, as well as procedures to treat sleep and snoring 
disorders,” he said.
 What does a typical workweek entail for Scotch, who 
received the Physician of the Year Award in 2011 from 
the Florida Osteopathic Medical Association (FOMA), 
as well as the 2020 Top Doc Tampa Bay designation?  
“A typical week normally consists of four days of seeing 
patients in the office, a full day of surgery, and every-
thing in between, including office administration and 
maintaining the facilities,” said Scotch, who also enjoys 
teaching and making time to have medical students 
rotate with him throughout the year.
 “My staff would describe me as meticulous, as one 
minute I may be performing a nasal endoscopy, and 
the next minute, they may see me running a soft cloth 
over the top of a picture frame, ensuring there is no 
dust,” Scotch admitted. “As a private practice owner, 
there are no jobs that do not fall into your realm of 
expertise. I am also the practice plumber, electrician, 
and handyman.”
Left: Scotch prepares to perform a surgical procedure.
Above: Scotch brings his political advocacy to the U.S. Capitol in Washington, D.C.
“It is important to lend our 
time, efforts, and talents  
for the benefit of the 
patients we serve and the 
long-term benefit and 
growth of our profession.”
—Brett M. Scotch
(continued on page 48)
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Osteopathic Leadership
 In addition to his personal and private practice 
responsibilities, Scotch is a fervent believer in  
honoring the osteopathic profession by serving in 
leadership roles with various local, state, and national 
organizations. “Leadership in our profession is  
critical to its survival,” said Scotch, who is the  
current second vice president of the Florida  
Osteopathic Medical Association.
 His serendipitous association with 1990 KPCOM 
alumnus Jeffrey S. Grove, D.O., FACOFP, which  
began when Scotch rotated with him when he was a 
premedical student and continued later when they  
were FOMA colleagues, piqued his interest in serving 
the osteopathic community. “Witnessing firsthand  
Dr. Grove’s great impact on our profession, and the 
strong osteopathic bonds and network of support, I 
wanted to do my part,” Scotch explained.
 Scotch launched his osteopathic engagement locally 
with the Hillsborough County Osteopathic Medical 
Society when he traveled with a group of physicians  
to Jamaica to participate in the organization’s annual 
medical outreach trip. His activism was quickly noticed, 
as he rose from a society member to become the 
organization’s president.
 This led Scotch to leadership positions in the FOMA, 
and to his being made a trustee from Florida to the 
American Osteopathic Association (AOA), where he 
has served as a delegate from Florida at the AOA’s 
annual business meeting in Chicago, Illinois, for  
many years. “My kids have grown up attending these 
annual meetings with me, so it was exciting when both 
of my teenagers were able to serve as pages at the last 
meeting,” he said.
 “It is important to lend our time, efforts, and talents 
for the benefit of the patients we serve and the long-
term benefit and growth of our profession,” added 
Scotch, who was appointed by the Florida surgeon 
general to the Florida Physician Workforce Advisory 
Council. “The political side of medicine is ever- 
changing, and without active physician advocacy and 
representation, we may find things shift in a misguided 
direction. It is critical that we, as physicians, assure 














Scotch performs a surgical procedure.
“What you pay attention to 
will grow; what you look for 
you will find; and never forget 
where you came from.”
—Brett M. Scotch
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FAST FACTS
 
BRETT M. SCOTCH, D.O., FAOCO
 
Professional 
•  owner of Scotch Institute of Ear Nose & Throat in  
Wesley Chapel, Florida
•  second vice president, FOMA
•  vice president of the Select Physicians Alliance
•  board of governors of the Hillsborough County  
Osteopathic Medical Society
•  appointed to Florida Physician Workforce  
Advisory Council
Honors
•  Physician of the Year, FOMA
•  Community Physician of the Year, Florida  
Hospital Zephyrhills
•  Distinguished Service Award, Hillsborough County 
Osteopathic Medical Society
•  Guardian of the Profession, American  
Osteopathic Association
•  Physician of the Year, Hillsborough County  
Osteopathic Medical Society
•  USAF Meritorious Service Medal, Global War on  
Terrorism Medal
Giving Back 
•  speaks at community health events and lectures at 
osteopathic conferences
• provides free oral cancer screenings for the community
•  volunteers at the local high school to provide free  
school physicals
the survival of our profession, but for the protection  
of our patients.”
 Scotch also points to an ancillary benefit that comes 
from being active in a leadership capacity. “It keeps 
things interesting,” he added. “I have met many doctors 
from other specialties and cities around the country 
who have become great friends through my involvement 
with the FOMA. I have enjoyed traveling to Tallahassee, 
Florida, Washington, D.C., and Chicago to represent  
our collective physician voice.”
Work-Life Balance
 Although his career and osteopathic advocacy 
consume much of his time, Scotch makes sure he 
devotes his attention to his personal life as well. “It’s 
important to stay well-rounded as a physician and 
human being, especially these days,” he said. “I’m  
very active in my children’s lives and supportive of  
their extracurricular activities.”
 Scotch’s son Benjamin, now in his freshman year  
of high school, loves sports, while his sophomore 
daughter Lauren has pursued her love of dance since  
she could walk. Weekends find Scotch and his wife 
balancing baseball games and dance competitions, 
teaching a teenager to drive, and trying to squeeze in 
some relaxation time on their Jet Skis with the family.
 Although it has been more than 20 years since  
Scotch earned his D.O. degree from the KPCOM, he 
continually finds time to reflect on his good fortune.  
“I am truly grateful to be part of this wonderful osteo-
pathic family, and thankful each day for the opportu-
nity to make a difference in the lives of my patients  
and in my profession,” he concluded. “My life is crazy 
busy and unimaginably full and blessed.” o
From left: Enjoying a fun afternoon are daughter Lauren, Brett Scotch, 
wife Jodi, and son Benjamin.














 KK Pandya, D.O., M.S., a 2012 Dr. Kiran C. Patel 
College of Osteopathic Medicine alumnus who earned 
both his D.O. and Master of Science in Biomedical 
Informatics degrees from NSU, had been planning  
to open a brick-and-mortar practice in early 2020  
when the COVID-19 pandemic hit.
 Thanks to his biomedical informatics training, 
however, Pandya was able to pivot and establish a  
new telemedicine endeavor in the fall of 2020. The 
twist? His new company called Stay at Home Docs 
serves physicians looking to add a telemedicine 
component to their practices.
New Physician-Patient Paradigm
 Pandya, who specializes in family medicine and 
neuromuscular medicine, had been operating his own 
private telemedicine practice since early 2019. “I was 
able to adapt my practice to the challenges of 2020 
while continuing my ongoing patient relationships  
and adding new patients,” he explained. “This also 
allowed me to continue to see patients who have 
complex medical and psychosocial needs during an 
unpredictable year.”
 This necessary transition also seeded the idea for 
Pandya to assist other physicians by establishing  
Stay at Home Docs. “Over the course of the pandemic, 
technology has been integral in the medical response, 
as well as the continuity, of ongoing needs of patients  
and communities,” Pandya said.
 According to Pandya, Stay at Home Docs will 
provide a complement of technical solutions that are 
integrated with an electronic health records system 
that is custom implemented for physicians entering 
telemedicine. “My intention is to enable individual 
physicians to ‘hang their shingle’ online with a tele-
medicine practice. The confluence of technology, 
societal norms, and necessity has made this possible  
for entrepreneurial physicians who want to maintain  
a direct relationship with their patients,” he explained.
 “The goal is to help entrepreneurial physicians/
clients establish their own private telemedicine practice, 
either part time or full time, which they can open 
rapidly and operate for years to come,” added Pandya, 
who was able to launch his own online practice because 
of his extensive background in information technology 
and implementing HIPAA-compliant online solutions 
for treatment and billing. “Operating my own medical 
practice has allowed me to establish this new consult-
ing venture, and I expect to continue with both 
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Anthony M. 
Abraham, D.O., FACOS 
(’09), was named chief of 
surgery and director of 
trauma at the Medical Center 
of South Arkansas in El 
Dorado, Arkansas. He also 
became a fellow of the 
American College of Osteopathic Surgeons and was 
selected as one of the best health care professionals  
in 2020 by About You magazine. Additionally, 
Abraham had his column “Convictions of a Surgeon” 
published in Arkansas Money and Politics.
Reza Behrouz, D.O., 
FAAN, FAHA (’01), coau-
thored the book Complica-
tions of Acute Stroke: A 
Concise Guide to Prevention, 
Recognition, and Manage-
ment. He is a professor of 
neurology at the University 
of Texas Health Science Center San Antonio School of 
Medicine and specializes in cerebrovascular diseases 
and neurological critical care.
Jennifer Capezzuti, D.O., M.P.H., M.B.A. 
(’04), joined Holy Cross Medical Group—a multispe-
cialty physician consortium of more than 160 
physicians who provide services throughout Broward 
and Palm Beach counties. Capezzuti, who is board 
certified in family practice, is also a graduate of the 
Physician Leadership Academy of South Florida.
Michael A. Carranza, 
D.O., M.S. (’17), was promot-
ed to chief medical resident 
following graduation from 
the internal medicine 
residency program in the 




D.O., J.D., M.P.H. (’16), is 
working on the long-running 
TV show Grey’s Anatomy  
as a medical adviser and a 
surgical communications 
fellow in Los Angeles, 
California. Additionally,  
she taught her first course as an adjunct professor—
Professional Ethics and Health Law—for NSU’s 
Master of Science in Medical Education program. 
Champion also serves on the National Board of 
Osteopathic Medical Examiners’ COMLEX  
PE Committee.
Devin Collins, D.O. (’17), 
was appointed for a three-
year term to the Young 
Members Steering Commit-
tee of the American Society 
for Surgery of the Hand.
Valerie E. Curro, D.O. 
(’16), joined Crystal Run 
Healthcare in Middletown, 
New York. Her clinical 
interests are in general 
obstetrics and laparoscopic/
robotic surgery. “I love how 
this specialty combines 
primary care, preventive medicine, and surgery,”  
she said. “The breadth of OB/GYN allows me to care 
for a woman throughout her lifetime.”
Matthew A. Denson, 
D.O. (’15), joined the general 
surgery teams at the Guthrie 
Clinic in Cortland and Ithaca, 
New York, where he is pursu- 
ing his clinical interests in 
minimally invasive surgery, 
gallbladder surgery, and 
hernia repair.
ALUMNI News
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Ernesto Martinez 
Duarte, M.D., M.P.H., 
FCAP (’16), received the 
Harold M. Mauer Outstand-
ing Resident Educator of the 
Year Award, which is 
bestowed annually by the 
microbiology and pathology 
residents at the University of Nebraska to the faculty 
member who has demonstrated extraordinary 
commitment and excellence to resident education.
Larry Field, D.O., M.B.A., 
CHCQM, CPC, CHC, LHRM 
(’87), serves as medical 
director for two national 
programs—the Centers for 
Medicare and Medicaid 
Services (CMS) Beneficiary 
and Family Centered Care 
Quality Improvement Organization Beneficiary Care 
Management program and the CMS Medical Review 
Accuracy Contractor program.
Andrew R. Garrett, D.O., M.P.H., M.S. (’15), 
was promoted to the rank of lieutenant commander 
in the U.S. Navy and was appointed to the position  
of assistant professor of neurology at Uniformed 
Services University of the Health Sciences in  
Bethesda, Maryland.
Joshua D. Lenchus, 
D.O., R.Ph., FACP, SFHM 
(’00), chief medical officer at 
Broward Health Medical 
Center in Fort Lauderdale, 
Florida, was appointed vice 
president of the Florida 
Medical Association (FMA). 
Additionally, Lenchus, who recently completed a 
three-year term as the FMA’s speaker of the house, 
was featured as a profile in leadership in the August 
issue of South Florida Hospital News.
Stanley J. Linder,  
D.O. (’15), was featured on 
the weekly National Public 
Radio show This American 
Life to discuss his experi- 
ences as a nephrology and 
critical care medicine fellow 
in the intensive care unit at 
Henry Ford Hospital in Detroit, Michigan, during  
the initial COVID-19 surge. He also published  
three book chapters in Ferri’s Clinical Advisor  
2021 on subjects ranging from diabetic ketoacidosis 
to hypomagnesemia.
Maximiliano Mayrink, D.O., FACOG (’09), 
was appointed chair of obstetrics and gynecology and 
residency program director at Mount Sinai Medical 
Center in Miami Beach, Florida.
Bruce G. Rankin, D.O., 
CPI, FACOFP (’85), medical 
director of Accel Clinical 
Research in Deland, Florida, 
was featured on FOX 35 
News to discuss the lab’s 
participation in COVID-19 
clinical research trials. 
Biotech company Moderna selected the site as one  
of its trial labs as the race to find a vaccine heats up.
Charles Schafer,  
D.O. (’16), a fourth-year 
general surgery resident at 
the University of North  
Carolina Hospitals, matched 
into the plastic surgery 
fellowship at Emory Univer-
sity in Atlanta, Georgia. The 
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Gregory R. Semon, 
D.O., FACS, FACOS (’08), 
coauthored two articles that 
were published in the Journal 
of Trauma and Acute Care 
Surgery—“A Multicenter, 
Prospective, Controlled 
Clinical Trial of Surgical 
Stabilization of Rib Fractures in Patients with  
Severe, Non-Flail Fracture Patterns” and “Character-
istics of Hardware Failure in Patients Undergoing 
Surgical Stabilization of Rib Fractures.” He also 
authored the book chapter “Chest Wall, Hemothorax, 
and Pneumothorax” in the 13th edition of Current 
Surgical Therapy.
John D. Siddens,  
D.O., FAOCO (’86), was 
appointed division chief of 
ophthalmology for the 
Department of Surgery at 
Prisma Health in Greenville, 
South Carolina, which is the 
largest not-for-profit health 
organization in South Carolina. He is also codirector 
of the Ophthalmic Plastic and Reconstructive Surgery 
Service for Prisma Upstate.
Wayne Simmons,  
D.O. (’18), a second-year 
anesthesiology resident in 
the HCA Healthcare/USF 
Morsani College of Medicine 
GME/Oak Hill Hospital 
Anesthesiology Residency 
Program in Brooksville, 
Florida, had his coauthored article “Patient Safety 
Should Be the First Priority in Any Health Care 
Setting, Especially During a Pandemic. But Is It?” 
published in the Anesthesia Patient Safety Foundation 
(APSF) Newsletter—the official journal of the APSF.
Daniel Solano, D.O. 
(’16) joined Zusman Eye  
Care Center in Port Charlotte, 
Florida, in August as an 
associate ophthalmologist.
Gracie A. Turner,  
D.O., M.P.H. (’11), joined 
Private Physicians, PLC as a 
concierge medical physician, 
partnering with another 
female physician in Stuart, 
Florida. Turner, who is an 
internist, provides personal-
ized inpatient and outpatient primary care to a small 
group of patients.
Cassandre Voltaire, 
D.O. (’17), recently joined 
Emerson Family Medicine  
of Maynard in Massachusetts. 
Her clinical interests include 
general adult and pediatric 
medicine, integrative medi- 
cine, and urgent care for 
people of all ages.
Elise Zahn, D.O.,  
M.B.A., FACOEP (’96), 
proudly served as a mem- 
ber of the Tampa Bay 
Lightning’s health care team. 
The Tampa Bay Lightning 
won the prestigious Stanley 
Cup on September 28, 
defeating the Dallas Stars.
Do you have a compelling story to share with the readers of COM Outlook?  
If you do, please contact Scott Colton at scottc@nova.edu.











 On May 28, NSU’s New Program Review Committee 
approved the Bachelor of Science (B.S.) in Health Infor-
matics program, which will commence in fall 2021. The 
program is a collaboration between NSU’s Dr. Kiran C. 
Patel College of Osteopathic Medicine (KPCOM) and 
College of Computing and Engineering (CCE).
 Students can expect a rich undergraduate curricu-
lum, where they will have an opportunity to apply core 
concepts of health informatics to myriad fields, includ-
ing mental health, public health, nutrition, clinical 
practice, private sector, and non-health professions.  
B.S. in Health Informatics students will have a few 
choices in the degree paths they can take, such as 
pursuing a traditional, four-year degree or a dual 
admission in the B.S. in Health Informatics and  
Doctor of Osteopathic Medicine programs.
 The B.S. in Health Informatics program looks 
forward to working with the CCE as educators,  
mentors, and guides for incoming students on their 
academic journey. The program will offer an inter- 
disciplinary curriculum that is focused on cultivating 
and developing health information technology (HIT) 
knowledge, skills, and attitudes that allow graduates  
to pursue successful and meaningful HIT careers.
 Graduates will be able to interpret, gather, clean, 
analyze, and present HIT data and information while 
acquiring the necessary applicable knowledge and 
skills to create or enhance existing HIT processes  
and systems—improving health care organizational 
operations while meeting their goals. Students will 
learn to recognize the importance of lifelong learning 
and be champions of HIT adoption.
 “This innovative program will be the fourth under-
graduate program developed and facilitated by the 
KPCOM,” said Phyllis J. Filker, D.M.D., M.P.H., 
associate dean of undergraduate, graduate, and 
community education. “The involvement of faculty 
from both colleges in the collaborative curriculum 
design will positively influence the program’s out- 
comes. Medicine has finally embraced electronic  
health records, patient portals, and numerous other  
IT strategies to advance patient care, and the B.S. in 
Health Informatics will provide students with the 
background to contribute to this advancing field.” o
New B.S. in Health Informatics Approved
CLOSING Notes
 On November 12, the Dr. Kiran 
C. Patel College of Osteopathic 
Medicine’s COM Outlook magazine 
received the first-place prize in the 
magazine and periodicals category 
at the Public Relations Society of 
America Tampa Bay Chapter 
PRestige Awards virtual ceremony, 
which recognizes outstanding PR 
programs and tactics by PR pros in 
Florida and across the country.
 “Winning awards is gratifying, 
but they are even more meaning-
ful when they involve a team 
effort,” said Scott Colton, B.A., 
APR, director of medical commu-
nications and public relations for 
the osteopathic medicine college 
and the Health Professions 
Division. “Creating each issue of 
COM Outlook involves the efforts 
of many dedicated individuals  
who contribute to the magazine’s 
enduring popularity.” Colton, who 
oversees the magazine’s editorial 
content, also credits the talented 
team from NSU’s Office of Print-
ing and Publications | Division of 
Business Services for playing a 
significant role in the magazine’s 
award-winning success. “The 
accolades COM Outlook continues 
to receive truly exemplify the One 
NSU philosophy of collaboration 
and collegiality.”
 This marks the second first- 
place prize COM Outlook  
earned in 2020 after receiving  
the national award for Best 
Magazine in March from the 
American Association of Colleges 
of Osteopathic Medicine. o
COM Outlook Wins PRSA PRestige Award
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  Psychological Services
  Family Therapy
  Physical Therapy
  Occupational Therapy
  Pharmacy
  Nutrition
Health Care for  
Our Nation’s Heroes 
and Their Families
DR. KIRAN C. PATEL COLLEGE OF OSTEOPATHIC MEDICINE 
3200 South University Drive 
Fort Lauderdale, FL 33328-2018
Looking for a breakout career move?
CONSIDER EARNING A GRADUATE DEGREE OR CERTIFICATE IN
 · Public Health
 · Biomedical Informatics
 · Disaster and Emergency Management
 · Medical Education
 · Nutrition
 · Social Medicine
 · Emergency Medicine
 · Family Therapy
 · Health and Wellness Coaching
Check out all of our bachelor’s, master’s, doctoral, and professional  
options at osteopathic.nova.edu. 
REDEFINE YOUR EDGE. 
